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w(* m 

1. Trftrcr 313, thtwt 3frr (1 ) ft PiPwhT 7rfor<T 313 wfhn ^ (sifts# #7 stftifl) 

^rf^wi, 201011 

(2) ^ irsm 3 ysren 3 ft wfasr 3ft 3*571 \ 

( 3 ) ^-if3r#3#37 3Tft37!7t #7 3>ift# : 

x R7^ 3 f3 f¥*w4f ^ 3H4V33 3^ faqiq 3! 1$ ftRIK 7137 ^ 3te fTTI f*ifVl b tid’^l 31 7713K U KT3T 3ft ^— 

(37) tft wf33 37t # ^TPT 37 ^*(l( dk 37 $ 31 aql^w 37t # #3*1! 37 t, 771*13St' fkt; 

(73) 3T3tftRT ^<*>, 3v3t3 4 K*uk, 71*3 w<f>K 3! 3pSf Wmo*i # yRiPi^PW 37 fc4f«w 37t 73*^ 3ft ff*t I 

2. 3ft 3 13 1R t —( 1) f3 ftPwtf W( 337 f37 7T3*f #, S333T 37^ftf 3 ft,— 

(37) " atfferfwT # m4ft 3 7 3I3ft fa 3lftft33, 1976 ( 1976 ^T 21) stffrfa $; 

(73) “ftgST 3lft37Kt” # fafWl 5 ^ ^3-faf333 (1) ftlff 3lft37!7t Slftfcl 

(3) “fa”# 3lftfwT 3ft «TRT 3 37t 33-317! (1) # 3T#7 7*7lf33 ^7**IT Tmfa fa 37ftlt3 t; 

03) "3te" # fa 3>i ksH 37ftshr t; 

(fO "TTrer 33337” 7tfa3ft ft77Tt WST 37! 3^ 31773337 SlffalTt 37fa$3 $; 

("3) M 37^57 3^”^3^3>t7JR37t^35^f33^W3fH3ft7 37ft3^3ftkr3*37'^ 3 ft'ft3 3 1713131 fti 
31# 373ft 37ft^3 f; 
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(^0 "7TCT3 343*1-0” 4 3TfTOTt 4 7T33 if 3TKr^f 4k 3i43lfl 4 4334 3gm333) 3tf*k1cJ t : 

tfj 3ft 37 ^ 3er.W337 3gT t 3)43iR4 4 443 4 7^13 3nf«ra»Rt 373331 431 i 
(*0 " 3743 " 4 4343,— 

(i) 3f73ftri3l3 ^tRrt 4 4 Tkn, 

(ii) 3T3f3 fti7i4 4 tr 3rf337i7l 3i 374qif1 *+>i4iig u i 34 3744 37 t, 

(iii) ^Rh* 31 WT 344371715171^337^3 4 3lf4f73 ftkW 3113>f7337 ^4 37 3$ 

3744, 

(iv) 3if?rcR 37 14n$3^ 3i3f4 'sr 35 431 4f, 

(v) 1441 37^3 tfi 33 443^31 yfafn^w 37 14nf 3^ 3T3f4 4t £1 

C50 " aidtar" 4 4 ft sfk 3% 3ft 41£ gf, 33 43 3rf44i1; 

(^) "*4^kV’ 4 ftrfWT 3 4 33-f4f333 (1) 4 (73) 3?k (3) 4 3r4ft WH l Tfrd 4 f7 37T3^ 

^4^k 1 3Tftr43 i44 fti7i4 3 rt4?t 44 3v43k 1 4 ftrf333 75 4 3r4kr 3F3 tpt^r 41 333 it 4*rr 44 

if 

(?) “3£^" 4 3443741 3i +4 ^k 1 34 3ft 3i3 c 4 uftMftid t (44 44 3i 3*4 4 34 4 443rr431 
34 ^t 4 343) 44 4434t 3i 37*441 4 3^4, wT-fw, 34 4k 3g^f 4 377 3rf43741 3i 3>43i<1 37 

t j4<T: 3t44<t ^ f4^ 3 tt 4 3g ^ftuftra3gT f 4 4«r 7*3 4 ^*737 44 3i 374 $; 

(^) '' 37 f 43741 ” 4 l 3 f 4 T 3 3 433 -f 4 ft 33 (1) 4 t^ (37) 437^3*7133^73^3737134$ 34437413444 
i* 

W '‘4n” 4 344334 31 3t43t4 sitt f44t 4 frh 4* 3774 5171 sngfkT *$3 4ft a4kift t fti7T4 sftrft 
4fttt 5 ^tof 4k 3Mdr«*34 33 374 3Fi4g314434 4 arafa 4 ft 4 ^3 4’ fqftftvi ^3 4 
4^4m; 

(3) 3ftftl37 33337" 4 44 4 3ftftl37 3713ftl3 37T 317771337 37l^ 3443>41 3441ft 
W "7T3rl” 4 4cR3fk3g4^ 33T 33 ^1 3fTf44l t; 

(3) ‘3l4lRld 437' 4 " 3K(ft3 T& 437*' 444t f I 

(2) 33 ?r4f 4k 34 4 4 ft4 3533 1 3 ^ 4444r 3gf 114^; 344433 4 3f t3 i f4fl 134 3i4 44 4 <pr 

3444334^ 1 


37S3PT-2 

3Tf333ft4 34 t 3r43Tft4f 33 33f3J73T, f4^f4l, MR<fl^ T 34 t 43T 34 7731% 

3. 3if433ft3f 34 t cb4^iR41* 33 33?3 ito.—( i) 44 4 ^44334 4k 3k$3i4 fdnRiRad ?3f 4 3 T ffrf > fl 44, 

3f4?(:— 

(37) 3^-“37”—3Tf3334 

3>f4M 333 

(i) 74rU( 3? 133) TR337) 

3E3 V33 

(ii) 74 cTII (33337) 

(iii) ^4^111(^4^33337) 

333 

(iv) ^TIV C55S333337) 

(v) *4d V (WT337 H?! 33337) 

w«d1<*»<ui ; ^ 314434 4 34kr4 4 fm, 144 433714 41, yim 44*714, 443 33337 31 wr 33337 4 ^3 4* 
37l4 31 ^4 srfkfal 37131 4 333R 37 4k 3Tf337l4 4 4333H 37 3Tf337l4 34 33lfk%3 377 77431 I 
(73) 7T^‘'^r’'—37T3kl3 71gT337(3p4l33) 

(3) W$"t\" — 37 l 3lcl3 Tlgm (3 ^ 3 4^3 ) 

(2) g3 f4f433f 4f44 313 4Ft4 ^3 4,437443K3 37f337l4 3T 3 v 43T4 47P4 3713431333f 3)17T3t 77334^7 

41 3t4^t 4 3T3*3 3fen44 i 
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4. ^ faNN # Tftfajp fa# RRT # F# W #, 3TSRST, Rte urt Wf-WJ rt rittI ^ 

turret rtIrtW 3T#T3faTn#fa<f3R>^RRRtf#, ^faw stirr rt trjf “r” "4* gRfarRf r^ fa# aifl i wq»ffl 

^ RT# # %R fa# R$ # 90 faff 3 3RTfaRT fa# 37Rfa # far* fR*JRR RR R#RT I 

5. #rt #rt if stffciRTiTt 3to witeufl Rft f^<^w_( i) &PW, 3#*rt# # if Tnfore# #rt 

#r -^jM'wT # #ro # fajRF RifRRr# RFirnfaRT #n : 

RTRj Rfs RFn)4*w» # rr rt Riff rfr# rfT^ <rr +4 riRrT r* rrr if # artRsr f^rg^Ri #rt i 

(2) fafwr 4 "4'^R##T #f#3TR, 3?fafRRR RTt RRT 29 faM if ##R RTRRT £RT RRTRRR far# # 

3' #F #R# #ft I 

(3) r#rt^ rf^Kt rt rt4rk 1Rrt Rrt #rnf rf# fRgfar rt fafarRi rtTrri# sro 3 r*prtri rrtr-rr #i Ffa 

# % STR fafafe gf RR#T i 

(4) (i) f W ffl,— : RF arftwfl RT R frMU - 

(RT) far# T^ wjftF *t faTTRjT Rfo RT fv4ti«ht Reft #fR71 $, fRRIF fa*RT t, RT 
(35) fa# 3T# Rf?T RT 37R# RT# # #fa? TF?t ^ fa# #RR ^ faiRF fa~RT $, 

3R7TRR RT Pl^PM RiT RTRRFf #RT : 

RTRJ RfR P^Pki Mlfatylfl RTT RF TTRIMR ft RTfTT $ % %7T (RRTF T^f ^Rfal 3RR RSTRTTTRTt 

w^t#r fafa # ar#R 3 T#r ifr #t %tt r# r> fare. 3T=q mm f # rf fa# fafa fa ft? fafa-re # 
TP#R#^e^Tfa#; 

(ii) r#r> stfspu# rt ^Mt #f 5?t -^n 4' anit wt ftgf^ir ^ ^ 375 m 3mt l^ t fg - s R 

IJlfF# 'EftW ^rr 1 

6. fr i rw re aftr v %—3 srf^nt^ tt^ ^m, vti 

sk ^(nqfie^f srMwi 5 ft stri 17^ff-«iri(i) ^ 3t#t ^t Tfc$ m wm< sri ww-jm ^ wa^gn fta ?ft ^n(, #ft i 

7. ttal «hf VH^T .—%+> ^ fJfJKI f^Rlt ^if^RT ^ft ^iT UTT®7 ^ f^m, f^iy, TTRTRf ^ 3^T 

^IdT ^ 3f^< u l f^vFft RT ^ 5F f3.4t^ ^R3I ^ X R f=h<rft ^l4 f?[5R ^ TIR 1 ^ Vl<0 gVH : 

T R 5 3 t^RI ^ R^TR5jT ^ 4tl^ yg^l 5>t T7n if RF F^rf f^T ^ ^tTT 3ft7 T 7T 1 ^ ^iT F^\R "HFf 

Ftnr 1 

8. RfNt^T—( ] ) 37f?^7Rt^^g7)RfT^t^ITR?ktf^f^T^l 3C?7^Rt^RT 

T^^pf-d 3T=rf^ %Rt zptfn ^ teR ^r 'R^m 1 

(2) W$ ii ^^ t, T^el 1 4‘ f^RTt ^ TR TIN?T kt$ 5R^Rt V& ^ -aft 37^4 ^ f^ tjfcfon ^R ?tm f^TR 
^feRt ?[RT WRRT^ 3RTfSRFN rT 3TRf» ^f^RIlft?! NRr ^ R^RT I 

(3) (50 R^ M 35 M RTR^ M R’N‘Rt^lR^?l^^WtR5r^¥t SWTr RTfN f^5?T 

3Tftr<*iRl ^Rl ^F RTR ^ 3Hf^> n^R) 37RfR ^ Fciy, f«iwiRtt Nrt ^!T R^RT; 

Cm) R^‘ 4 R’’^f^RRfRRt^R^ 4 ‘^ , N’f^^RTTWFR7RfHt^¥t 3?Rfq WRTR^fHR^ft 
fjT^ tR^R Rf^TRt SRI Ft 5 ! RIR H 3RffR^ feft 3 TRTr k f^TR fq^llRa f%RT vJTT R^RI I 

(4) tRRTt 3?fa5TRt RI '^TNrd RJt RM^I 3p#3 SRI ^RI«IR«I ^3t IK RT RfM^T5>t 3Rtfa ^^l<H 3R^I 
^l4RMKH NfRT Tlrf^Rt Rft RR ^ 37RRTORTIS «7T, 37^4 RtRI ?W faRTR RRcTTTRT RR R^Nt I 

9. ( 1) T$ti RfR^Rt RT RRfRRt RTt #31 iN RfR Tlrf#FI^ Rft RR ^ 3|fR5>Rt RT 

R>#RRt A m3\ RftRt^T RRTRHTI^ ?R 4 Tjyf RR # $ I 

(2) ^fFT RftRt^I 3TRRI ^ ^klR f^R7^ 3##T RfTRf^T Rft fRRTRRlt RRfR # Rf^ Ft, f=T^?T 3fft*5Kt Rlt RR 
t % RRTf#Tf?T, 37fRRTrd RT RRfRRt R5R RS RT ^ #TR RRFJRTT Rgf ^ : 

(RT) ^RRR^RTRl4R^R7tRRI^3RR^^^^Rm^tTJRRIRT^R^R^#n^^RTRI?(RRTRT 

FtR^Rt; 

(m) fRTRt Ri*fR!^t Rft RRT Wf$ “Rl” 3 TPJF "RT" ^ 1 RIR1JF "r" # RiJJf “Rr" 4' RNR ^ RF RR RR 

RT RfRIRf^cT RR fRRT RTTR^TT f^RTt RF RNcT ^3R RT I 
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10 . tjFFT 51 TT 4ft Fft raraftT—( 1 ) (ft) arfagntt ft ft4fi 4 ^ 4 ^arrarf f 4 fk^F atfrafirtt f 4 
amt 4FT Fnft F 1334 FI FF IFTH ^ 3 Tf 4 3TT?TF F?t fetal 4 F?4 TJFFT fFF. faRT 3THt 4FT FIT fFFT FT ^ F?f tTcklT; 

(13) tJFFf F»t 37Ffs?,— 

(i) akrekt ft ^2 FkFift f4 f?tt, tfr=i *rra; 

(ii) arfFFkt ft ft4ft 4 41 FftFten Ft £, ff> Fra, 

artfairM 1 

Cn) ff- Mf f f ( 1 ) Ft (t§) 4 4 f Fft fsf 4, f 44 arfaFkt ft F>4^i<t f 4 ar4ftra tjFFT f 4 arafa k f^; 

3TF4 kfF Ft *Thh P*>4) TFra Fit yfn«ht Fl 4 iNv f 4 44 Ft friy, ^i4l ikn I 
( 2 ) ( 1 ) 4 fFrat ftf -% gffaff ' ffi 41 fe>4t arfirent ft Frfaifl ftragfr f*rag Fk 3tytraftre 

ff4ft$1 zrgm 4 ft 4fFF %, fFgFd arfaFkt Fft ^ argrkF ^ fsni 4 ft 4 3tff1 4ft3t)’ fit tftf ft fw nr f^fpi Fk ff 
■ rakn ak 44 ft +4^i0 srt tfftff f4 f43 ijfft 441 a^iraw FnknfHf Ft f?4 ft 4tn fftf! ^ 

FFTT, FTF FFi TFT cFT tTSTF FTTFFTTtT 1FlF>lT FTTl ^tTcTT t I 

: TF fFfcFF Ft FFfcTF Ft%F„ F>lW$FI %4t atfFFFtl FT F, 4-41(1 ^ fa?5 3^»M FT ctfFlI FFSTt 

Fft gs Picr^ gr gftf ^ wr? ^tt ^ ^ ~nt t ^prf ^ 37 ^ g>r4gf i g) ^ 

^cT^fsF wr ^ntekt ?RT ^ ^ f^T ^RTT t I 

11. afk ^3 l fiqfT( ,—(1) %4t StfcFKTft •qr g > 4 ^ ld ^FU : 

^ 3?s?w. 3q-f^w ( 3 ) Tifecf ^ra<r/)+H ^r^r ^ragft faqrifivt ^ 55 *rf^ ^irra ^ 

■qr ! 5ic^' z TT 4f kgr 30 ■??$ ^ k # ^4 tk f«ft4l 3Tf^«tnO ■gr ^gif^rT giT 

■qr^'qf aifs75F>7^ tft ^ ^ srafa ^nfH'^i ^ tPtt ^ Tig? far fgrtft gft 

4 «h t } k <t>*i <ikt fto 3^k f«h41 «d4^i 0 g4 <v?fii 4f vj 4> g4 RiHad ^^*11 ’i 4 ^ ^ ^ 4f fg>nl 3^ftftFRl gft 

4‘fft fekt *"4^14 wi ^1 w?"44 3if^T ^^ gj4^rC^4fan-w^ : 

ak # far Fft 3^fFFkt fi cf>4Fifl 3?sro ^Rt f44f fgrat aF^r F ^<tt ^ 4t ff 4 k an^r Frfkr 
^t4 ^FRtigk FFTFra^ FtcR ar^Fy ^ iFf4?FF ^ 4i>^ f 4 tcif^Sfl Tifir^FF ^*n ak 414 4,4 mI44*a*i 4ft yifxi ra 

<ftF Fra Ffl arafti ^ Ftm^ t¥Hr^F 1 

(2) ^T*f Fte FS fF^raFF FRFT "t fa 3P*W ^IF Flf^T 37^ -FfFT^Fd Flfti 4t F* m% aT^Kt FT ^F7<1 f4 
^ra#ra fN ^t4 FfF 3TGq^ -gra f 4$ Frfkr F^f Igrai i 1 

(3) 3T*F$T F^ - 1f 4IF ^Hftcil4)H FfFfd FH FFq Fikn # Ft4FtF"4 ar^F F^Ft’ kFfFF iWt "Ft FF 3=#cTtFH 
SFkft fFTFFIF^ arf^WKt FT FRfF?4 fFfdFF (l) Ft af^RF 4 ^Flfd^d 4f4 I 

( 4 ) fF^F ^ F f%llF>a Fftfa FFF-FFF Ft Ft4f? atf^Fkt FT FitfFRt ^ FTF^ FH ^ F Ok^'F F^Ft ak ar^W f 4 
afFFt f4qFft?l F^Ft I 

; lira fafFFF ^ FFNF ^ %Q[, arf^FKt FI 4)4-410,— 

(1) FW fFFFft aifFFfkn Ft kFlf^jfF F^t Ff# FTtt^ Ft FFFfdfF t ^FTF Fft a^FF FTtttSI Ft 1^FF4 FF 

arfFFfkn f 4 aug ^tt Firan t; 

(ii) Fit lF)tft tntte Ft Fit fFrat FTtfet Fra # FttR FI^ f%F k f^F Ft aifFFf% Fft amj FFF FFFI t, 
fff Fra f 4 arfiiF Fkttg f4 4f i ( f ^f #n 1 

3TSFTF-3 

4FT, ^t«3dT, Ft^FfrT 3^ TI%f4f ^ 3tf44tJ 

12 . 4ft ff 3?f^4iff.—^FFifwfF, fgrat atfFsirO fi ffM) -44ft atfkckg t^rr a^t 44 tFTF ft wrii Ft 
44 m 4 t4ft ak fff‘ 44t fttffjt 4 akf^ Tt4t Ft 4t^ -grti fff-fff Ft tf "Nff f4 fttf; i 

13. ^Md l.—(1) FF-f^ pFM F (3 ), FF-fafaFF (4) afttFF-fFfFFF (5) F> ^FFFf 3k 44 fW*l tWI FFtfF^T 

4, FTt Ft^ gKl FFF-FFF Ft "FTtt 4t ^«tf | l, f«h4) FTcT ^ $l<t ^ 4t, a4^«nT<) FT FFfFlftFf ^ Fc4f» FFFt "4 ftT^ "'JFFi 

tj4t ak tgrat FHFt ^ 4kt ff4 ^4 fftt 4 ^k^?n tjFt ti^Fi 1 

(2) f4^ctt tjFt 44 afdtrdT Ft jfTfk4f4Ri ak ararn^44 f 4 4^^itr IFf^Fd ra^O ak ffiUfTci, aifF^iftFl" 

FT FTFFrftFlf ^ F«T FftFlf^T f 4 Ffn^ I 
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(3) (TO) ^FTSK^l^ir^^ 

TR*^ TOrwrel ’I? 1STO W TOW W TO TPTnT; 

(Tsr) to totot tots* to #wh wi to arafa rF ^t to aif^ Wr 3tffe r to to +4toi(I £ tot 

TOKTOlto TOft^TO TOT5T TO 3 SRTOt r{Wii R* totf 4 ‘3RR>t RTORT Rft toRt; 

(R) TOST TO TO TOtTOTO 3JFRT TOtoTOki TO TOTOTOkT RTO ^jTOTT TOTS* TO TTOcT TO TOTO TOT TOTOTR 3TTOTO TO§R f, 

totor, tots* to torroH 4f tot stow TO to TO swsnftfl tot i 

(4) ttpstt atftoTOI TOt ijstrt TO ^toff TO* storft to toito TOt tottoto TOtoi TO to tow, 3nfto tottoTO 
3m, ^ f^ ^ ^ K T^-2/17/79-ma^, ?n^g 29 afl^cT, 1980 TO to ^ 3TR^TO fTOro TORT t TOR 

tol%<T ^t%T 4<M«(MTOs*TUlforTO toTOtoTO4,$RTWiK¥R1TOt^1 toTOfTO to TWT#TTO* srftolTO 

tow tot to jdswfri to toron tthto 3tfTOro i f<Rf TO TOto toi: 

TO*3*TCTOlTOTO3TTO. 11-3/90-3TR.3TRTO. 1, TORta 22 TO*TOt, 1991 TO TOTORT ^ TO TO faU TO R toft TOTS* TO TO t RTO T R TO 
TOfr ro rft TO to toTOtoM TOt tostoe TOIvku srTO to*t w=r to to i 

(5) toft to TO TOtTO *r<fT 3tfTOTOif*RY to to4toRrTTO t 4*w flU’ydi "toft tots* to TO srTO ^rr TO *trr 
?RTO t 3RTO^ to TO to TO *TW RTORT TO TOTO : 

r *3 TOs 3rftorft to toTOtoTO tor TOt 3rwfer *rto*^ to 3n*fa?r to TO 3 tTOr to ^ TO, *** wr srafor to 
3?*TOtof^ ^^ft^?TT3# cTKtrsr^ 13^^^FTf^TT$ ^ 3T«rf^qrSRT3m?T 3faff^ 3^m^'f^T3TT^T 
wf i 

14. yt=rf^.—^ y>H^iii ^fq^TR^t ^TTTift 3fk^ arfM^id ^ f^ft ^^M^ 

^ ^ ^ ^ ^rm ^ ^tt : 

Slf^PBTft*lf "*IF ‘St = rf?T ■?>) *IRT 29 ^ *t>*i{\M TTWK ?RT ^FTT^ ^ ^ 

is. g w r e rc fc —^ 3Tf^rn^ ^r ^ #wh ^ ^himh i to tot ^rt 

^ *m m w TRm wraqn $ tot *ft wr 3Rqtor ^t ^n i 

W2JW-4 

srmT^T, appnTR 3ftr snto 

16. T^THt 3PVRI 31TT VW1TF w M ^»T WWR.—3ffwrci ^TT ^RM^Ki ^^TlcRi 3?r«J«#»Kl *TT 4 jH^KI 

Btnr %r> i> toi^i ^ ^n, tot *tf ^ to ^ ^ vm ^rNk 3 i&\ ^ ^ «rfai 

^toff ^ srt wi-w; vi ton 1^ *ui to^t aqtota, arto^r ^ torn ^ 3 t«^ TOm fom ♦ i 

17. tot s iftw i' fl ^ ^nfay—yto a r to r d # y?Nf^f^r#?^ir af^-^ft qsrfrnj ^n ^ 

f^T TTRFT ^rt ^iT '4vT4f^^ ^fTt ^t TO ^f>t 3&R $ 3n^R7 Bf fTO^ a#fa ’M^fU ^T TTT^T, 3^ 

TOT TSlf^T ^)t H’TTfRT, Utor ^TT, TOnW atfk ^TI TOT^R 3^ ^ ^cf ^RT 3^ ^ 3TO to?7 «jt ^ 

Tzmt it tfsrftm fi, 11 

is. 'ftton aAr 3n^?if w tor ibt <tUm.— yr^en sifttot ^ to^Tft ^ f^fwrf tor tot^ 

^rto<T ^TT 3f^ ; ^ft T^t *nfW "9T ^ito'ff ^ 5RF ^TTO-^TTO ’TC'^ 3|T^ff 3^ fa^ff TOR, 3T^WJHH 3^ 3TT^T ^TT 

^^tf^ri^TT to^ft ^fq^rwi, 3Wto ^TT r^«l -% 3?«to m fRRR ^TRT i I 

19. *ihi^ai trj% ^ «n«i<n,_3rto sitont ^tt ^?*tot ^ ^ rtmciT 3ik TO^f ^ft ^ptot 

■nt'-f •fh'iTTT ^1 TT^TT 'Ht’TRt 7 ? i(^>f?l Rf>t ft>ti) ' < oii , i < mO ^fit TTO^T ^TT 3T3T^W ^>M ^ ^TT tit RTRcfT "it "f^RTt TO^PT R5t ^TT ^4i ^ 1 

+4^lRcj‘< Rit TOR RBf Bto RR cRF tRT RFt^ ^Tf 3T«f^Tltor Tlltor^l 5RT RlfTR toft 3?to ^ ST^RTcR toft 

TOft^S aif^tot SKT 3T9^ TOlto’ ^ toFR 3* MtSfl ^T W ^RT RfR^ RR 3T5^71 R to *t 3^; 3T^JRt 2 4‘ TOltoto ^W 
Wt] Rto I 

20. to q> tof ^ tofo tkt% Bfft ^ rt z it n . —Trto 3ttorft *n Rftod to ^ ivmf\ zfc to^ R? to Rto 
cr«n bf to Ri to toftr rtt% tot 3rtoro trrt to*rt zfc m&n ^ srtoito, to Rt torof afk T^tonsff ^ to 
tow 3?k to 4’ toto tot TOmiRt^to TOtnr i 

21. to, tto sto^ ^rt 3Ttora.—(I) to 3TfaTOHt TO TO^lO, TO TTlftoft ^ ^ TO^jt ^ to toft 

fWMKTsI TO toft 3TO 3TltoTO TTTOT7TR ^ to^R TO 3TTOR $ 3TRRT to TOT ^ ^ TO TOFTR: TO torTR TO TOR R?t' #TT I 
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(2) te atffrETft -qr W UlfTOTt ^ ^ 'Ifrgt ^ te m 3R# ^tNf ^ fiftfeT ^ ten, 

Wm, ^rrfWH 4T 4k 3RT $cW£lft+ RTWT 3 4T teft k§T 4* 3Tf^PT 4T 4k R4 4T eft 3TT% 4TR ^ 4T teft 

m teft annfte m 4k stete m 4k am wi^, ftwr nr 4ft 3U4*t kta ifkra 3 tb^ 4vsft 3 
amft 1arcft tpt 3 m 3Rm nr 4k ^ *t ?44f?m kf wpn t 

( 3 ) 4k arterct nr qterct teft Fircte Tirot 4F nk sm nr ntte m tet R+rfSM 4Ff 4kn nr wi 

yitelfl 4ft ^ aijMfd ^ ftSRT fsRft FIRT4ft4 RlMlft 4F 4Ff FklT **n 4Ff <+iTicn11 \ 

(4) qk artetft nt qteik w? ^nteFft ^ ^ ^ 4t te, 4k gsr* qi 4k rth ^ Trnrot test ff 
< 3<a*b t 4! ' 5 T?ff, TWlftRT FT^HT 4T FvCHTRl . 

k3 qft kn 3mrc*i nr akm ft yqr?H 4 ft Tjrrfa: Ftfsfte qrcrrrRq?, ktfte kate, tepte, ^ftte ft 
B lHlfa* WI 4ft $ ^ *kft qft arte kf wft l 

22. 3T fawn FT gter ft f=teR ^ WT FT 4TT7FT? FT qift F Tf te FJITFTT ^ 3RF4 3 FFT 4$? #TT.—4k 
arterft FT qteft teft mtl r*^l<+.diy, M<4H FT FTqfcTF te FF $dte FT a^dPf* Wf FTterd qft aFRfft ^ te, 
tfHfr, ftff ft ffi kf qkrr: 

FTcl, Ffq 4k arfaqJTft FT ^Nlft %ft 4F> f^TT TTRlf^j ^ "'Jjf y^fd ^ TfrfMrW «bd>rH«t> ( ^IT 

TtHffei flfa^, «nf^ ^ ^rf?r ^ qnW 3 ^ ™ Ftm i ^ 

■^TT't' : 

^ Iqj ^TF ^ qPl4 ^ft Hff qj^TT ^T "3^ ^Ff ^t 7 !? ^ Tt%& TnfsRPR) ^RT ”3^ ^IT 4il fT^?T f^TT 

'Sntr I 

f q v t t^U T—Fff fafWT ^ ^ tHir,— 

(1) IJr^T srfasBRt -RT ^vff^Rt ^ 4^T ^ TPvR feft ^TTR ^TRR ^ ^T arfwi ^T ^ft?TT 

3#T4T^T ^'Tl^ W} WTT t %T ^ft f^ 

(2) ^TI acjf^o? ^TI ^t7R 3lfwi -qT 3^ TfRR^f^RT 2 ! ^ m 3**£ !R«RJ«T)d ^ ^TRR 

■q> TRT^T ^ aifiichid Tji 4>tf^Rt ^NH! =h<,ni ^ q»T ^FT «M^il ^14,'ll; * 

(3) srf^Rpift m «h4^r0 «f^> V^d ^ f«<d/, arr^ m< 0^ *htf«i) ^ r^4g*i ^ Irtfi "f^Rft ^N> f4Rd srj 

wft, aft ^Rt arf^TR. 1956 ( 1956 ^T 1) ^ cTcWT W^( 3RT^ T^R^kT 

i ^ qiPn(^4T iFffcH ^ f^TT irot w+rI ^ Tr^R^'R'n, -aNfii ^n wjr 4 ^ft^'^it ; 

arftr^RT ^IT ^grd TTF^rd 3Tf*#m, 1912 (1912 ^T 2) *F <RRR 31^ f^lt 3RIfafa ^ 

3T«rN I^RTt Ul?<fn(t ^ ^FT)Rt 'ifaWgNiX®! i860 ( 1860 ^ 21) ^ deWT 

■SPJtr 4^ ^ 3Rfa TpvSR?tTilT ^T TfRT?3f ^ TpjR<ft4>T«l, 3^FFT TT^R 

■RFT ^ R^TT; 

(4) ^\i aif^Kt xn 4^1 d tort #4T f=RTI?T -qT ^ W1 'SnfeKt 1T5^ ^ fsRT 3R^ 'SRT 

fdii^, ^ fqrfft <ftl4 ferl^ ^TtTiK TFf =bVll 1 

23. aifqqnft -qr ^4yi<1 ^rt 3^t% ^ ^«r % ai^qfwd #tt nr atifwf^ 3 fnm 3# q^.— 

( 1 ) arffe(4>id m q><fcfid iw ’yifnahid ^ft arjRfF "yFer fn^r ar^qf^FT 3?rt f^tt, b Ft nbnff m '^’^tt 

^ ^tt ^ft fert Trf<fffn ^wft ^ f^rfr 3fn?i ^ Inn ar^qfwnT fFti i 

(2) ^arfn^-qi^cNRt.nt^t^tonT m t ^ a^^qftarfF nr 

arte 'te ^rt amfn ^ te ak^^ft w w bfT fWi ak nF f$ ar^iFRi?^ fbft f 

'Ft TT^JF infn^Rt arf^dr^rt '4v{ •w<£ , i! : 

wi 3rteTd nf^ 3 trh w RTmR Ft ^ttfi tf^ arteKtnr^teift ar^qtei tfht m arte wi kft 
Bterte ^ ate nr 3te tern ^ mFr argqftnfF m arte nft "rtf tenr Fm te?i ^tt far ft# 
apfifte m arte ft! terpf i^t Fra f^terr kff i 

24. iter ^ ar^Rfwd —arfn+id ak ^4^id utf te te ar^ ^ ttf^r ar^rtei FFf 

Tte— 

(1) 7TR3T arterdm^T fb wrft artenft 4^ f?tt ^f, ?Hk ynte m RFisrate; 

( 2 ) am ^?n Rf, ?mgT arfq^idte fji wft arteift i 
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25. 3TJFTT 3fr qfrsr W —C~1) ^ ajfafr l fl FT aM Rf^R i 'fKW Ffft 

RRR7T RT ¥&K{ RT 

aifasnO rt RRfarfl H rrM) 3 3RFR. wHk rf? tot i 

(2) ^ RT 4>4mr1,— 

(R?) F^JT R?) ^ RT ctt RT RR^, RT 

(ts) iti f£*t R*nft*jRi, frot r§ rt r* i rtttt-1r?it rt toff ^ rtrfrt: rt an^R^F: rrt RFf Rrfri 1 
• fqgfam —- 5 ^faf ro ^RRfa a i ferq jfa rttrtA wfFfrn#^ rEt^r ajfafTO, 1961 (1961 rf28) 

1 1 

26. 33TO>, fm $<31% if a i f RRFft *71 RRtafl %*ft TOT ^ F3RT, F^R, RT feRft *ft TOT 

Rft R^ RFf RJ^TT : 

RTjJ "$73 f^tf'T'Hfl 4f R?t RAjJ RIF (R>41 3Tf%T«hR| RT R>4^Rl R>t ap|4 f*t4) fqf%T Rit T^T-ft qf faRTRit RF f^51 <ti< tfat*T( 

i ^rrtj4r> fafwr rr} i vfofa rtt3 rth* rfF wi$ -m$ \ 

mfcKTW .—& faf * P W i 1 rtm i fm, f«Rft TOT i TSPtf, TO RT RfTPjfF RT fR*?t TTO FfJt RF§ RR-RR RTR RR# RT 
fRRrq rr4 rf 3tmm 1 

27 . fvtt ^ rt H rt ftrf% r? Witt.— 

( 1 ) iti arfaRTKt rt RRhrrct amt ®tfTO<T wm 4V— 

(i) FgR ^ trot tor Rft rt feRft Hm ^ ~qi faRft a^Rg? aqf^rft ^ 

^TT ^ *^Rw, ^jfWVf ^ #T*T, '•Ftf, ^fqpft ^T TRS7T ^ f^FTf^TT F^f ^TT T iff ^ ^ 7WR 
wt t, ftt «r%7 ^ 3 t#t arq^ 3r*m mti p: ^r a^ ^ t^Rft ^ 

^ -qr ^nt q=ft arg^rm ^rf ^F>tnT; 

(ii) fSRT f^-H> (%fV ^ fqTfft , fct/ i $, Vl4< ^ TlfTP^fTT ^»T sh^ ^7T f^FT fVsK’-ci ^ sPT ^ ^fll ^JT 

Tjuf T^EHiTt ^ 

(iii) f^RTt WRT ^vTTT; 

(iv) ^ teft mz$ ?zt amt f^raft w<n 3 «rc ^tr: ^t faforcm, w&& im -qr ^ ^ 

Tlftr^ ^ sFq^TT f^7 ^ ^ ^ TO TOFR ^FTT; 3qk 

(v) f^Rft 3FZT ^ft €BW^T«2TcTTaff ^ «7r<W J M WWt ^TT ^71WT wT«mft ^ ^ 57^^ 

^ f^TTO FltH ^ TO «qf^T ^ ^ TOT : 

rtj ?it$ 37f^ror ■rt ^ tert ^ ^rfroTT ft^ fgqr ii ^ irz\ vm ^ fqf^cr 

aRTOt^r ^ W'U ^ ■^fl«hK Ml ■RT t^FTTt oqmlO ^ 3^: TsTIcfT y^lfcid «^Ml *7T 

M ^ ^ti aiftw^^rn ; 

^■rf af^%q^ a?f«iTOt *t)4^j(l trot w#^(t tito vtars^t tot 

Wm ^tt f^Rft m-<z\<t yro i?<a tei w t ^ to to«t ^rt fHR; ^ hot ^ #f 4 ' 31 Rp^Ri 

i 

(2) ^ arftRFRt ^T ^vC^Rl fFWTT TOTT^ WJWcTI ^ ^ ^ f^ aM Wt TO^ ^ WT ^TT I 

(3) ^ aTtoRt ^ ^T^Rt ^ $ WT vntoRt an^Tf^^ 30 ^jT aik 31 amt t^r ^ft 

6^1^ ^itt aft^ i ^TF vJ^Rla >>bll t% aTs-ft it "^^TR i> Ici^ a'^«h ^Kl <Wf ‘F^FT f^q, 'SR T& % I 

fqv?tcH<ui .—fr SR-fqfro ii iFto i fm^ f^Rft arf^Tft rt +4^^ ^ ^r^Fhr m%\ «mRTi : 

(i) if* '3^P7 FTt^ 'gtf^ra ^ ttii ^rf to i TOm ^ a4^ t aro #t; 

(ii) rf wt^ Ftcn t % ^fRft tot i 4tcR aM oqfefliia #rrf ^ a^ 3 tmRfi4 ^toT i\ ep i 

vsi ^ arq^ mP^mimh ^ 4 arrof t, ^f Ft qft aprfa ^ 4 ^r -4 Trafer #tt i 

(4) a^rqnft qr qit fh f^rq^ ^ a?4H fq^qr ^<n ^ ft «ft tqfFR 1qw3Rt 4 aRTqr^f TFRT ^ 

RT ^FRTt ^f<w^4c1 Tm ^ 4tfR aR^ ^jjf H TORT 4 3RR4 ^ FT fFFlf^iqi ■qi^TefF ^ TOTF i teR 3R^ fTO 

t i #rq FFft Ftqr i 






28. qfrm qr vmt afrc q m f fr q f ,—( 1 ) wte aaftrenft areft wft fofflw m m% an faN t afa qtffrstf 

qft qft "om ^ ^ ^ fiwft ^rc— ? 

-m£ sra ztffa qr q^t qi qi Mm f; 

(t§) -sm gw fM?m M qi mw ^ 3 ^qTfacqrqfrqi affix qi •&$£ gra wfa qfcrc, fWrc afafa*# awfa 

(q) sra t^TTFrcf qr wi ^r 3 wrfq^T#? qi arfSm qr sro ^nttc? ara to qfqfo; sfa 

(q) * 3 ^ ira ^ -qr 3 pq qrfq<q : 

q*g fa# asftranrft qft 4 ^ fqfaqq f M: snrq qft cfffrg qft 4fo qft &rr 3 qy^ ^ ft i yr fa ffrwf ^ mtq qft 

cn#®^#nqm ^ *rto fqq7?r 3qi \ 

( 2 ) q7%37faq>rftqc^q3^31 qi3qftwq$^30a7fo^qs3lNl»qft 

(3) ~^i srfmrft vmvfznmt qrl^ t^fh$ fwm q^a ymt q»q,f^r, toijk qi &F*m qi til srti qm 3 qr 
3rq^ ^ ^ft aflfssRT qq*q ^ qjq ^ qftf tfsto qqfq qft 37f%sf qt aqqsr fqmiH qyf qrtqf; 

q-ig arffeRfrifi ftui qpijq qtfqqnft qft ^ a^qfd c^ql yVi),— 

(^ft) aT f fereift ■% qre qqta s q ^ r { ^ ^ fa# ggfar # qw for #$ qfafflSK faqr w t; qr 
(t§) aRrqi fa# f^^rfirci qi ^nftrar^ *qqy# $ro ^n #*««* fsFqj tsnrn 11 

(4) S(^F 3TteRt ( ^fa ^ 3*fa 3TCT W& HP* 3 qT 3P# # fa# ^fm VW* # TO 4 «nf# 

25,000 ?. # Srf^F i ■& Wf inf^WRt : 

Tfrj tfiK '^f«q«iFr< — 

(■SR) 3Tf^rr^-^ngf, v t rt^> ? ?pi ^ wfa ^ ^ri ^ mz f^qt t; *fl 
(^f) fezft frqfqcT ^t yfdfed ^ tnwi ^ 3p^«u f^rqi ssrrai 
^ ^ ^ a*fw<r ^rnt i 

(5) ti-Mwi A teft ^ <%, wi 3nf^T^, «i«nt«i n $roMt to m, 

3qf%TaFnf\ ■?n qv^N^t ^ wfcn $ qwfqf=if^e a^qfsr ^ ^rc, 'swb ?ki *qr a’-traft ^ «nf^s 3^f%3 "qi ^ 

femt 3TTf?5|cT ^ ^ -TO qft #F7 ^1 m #?f% ^ fq?g<r afo ^ I^PROf, ^ 3?T&T $ fa ftfte ^ 37^1 

^Nf^T T iftf»F& m ^Rftf arf^m 

# I 

29. fmrs tfafeft fofeR.— 

(0 (i) 37%n#qr fq^ft $, ftraw-qRi ^ qoft$,tq^n?^fqw 

i 

(ii) qftf 37fi7q^mq7 t N#, 37Tq% ^T 3Tqpfr ^q^ft ^ ^ftf^T?T^f^Pgfr ^qf^ar ^ f^afflT ^Tgt ^7TT 
■qi fq«rR? qft «t>io»: 

wr qifqq^, qf^ ws! q^ Tram^t ^rar t fq>,— 

(q>) %n iwm ^ arfqqjRt qt -«*NiPft ^ Iqqi^ ^ ^q qgqm:q^t fqffer ^ 3T#7 37^q t; alk 

(t§) ^qi qq^ ^t^rq anqR-f 

q\ q^ ^ sjfq^Tft qi qtfqrft qrt iqs (i) qr?qs (ii) 4 qqrfqf ; 7^i' fqq# ^ fqw q^ qrr^ qi fqq?F qft qfq^r qr^ 
"^2 ^ ■M«A , lt I 

(2) grfroft qT qv tf q i' O , fm$ Xt^lqffl q]^ ^ fip f ft s ^D •sqfar ^ fq qip fi p q i t qi fmt ^ T tll 

f ^ -pr q«q qft ^r ^n i 

30. to qr 3tt *mfag> 37ifh7 ^ arren; qr fq># grfli^ s pft nr gafa r ft q^ Pnqqifi. —(i) ^ atfqqntt 

qr qj*Mt q^, rf?qqq q^q fq^Tt fqfq qft -srf^qi ^ ar^Rro ^f ^ fm, qr %# srrrafaqj «rrdq ^ aqqRq^fqmR 
qi fqiqr wm t, qfq wr qifqq^t igiq M?r fqqTqqr^tqt, qqrfwfq, <n^ afN/qr ^ ^ qr^ 
^ m <mte wq# ^qfq^ ~$m ^q^qqrfqqi^tq^,fqcffqqqi 1q#f3n#T■qq^r^ t q^qr. 

mg^r 3rqfq qft qrq?i %q ^ -^71 qq?n qnrn f, t q lq q q 46 $ qqr M¥^ #?q Wi qqi w& f%qT 


.trtffT:- (,^ »,'. 


M» HI' ■ || im ip if '«»«- *' »MMr# 


Hl^r|*»Min.'i(Mli«lrtK M ( unxntp) 


qjTW I 
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(2) 33-faPW3 (1) ^ SF#* f377?t ^r^«FKl 3T <*44K) 3ft I373T 33T 3>t£ w 37F4 4<R afo 3rff ^ WWl'JH ^ 

37*33*3 ^Tjy TfliTct ^ MRfwfd^lT ^ 37^7777 afo $77 443733 3it 4 773377 f3737 ^TTF % 4*4 3T3f3 3ft 3337 ^gt 3ft 

a73f$T 3t =TO 4 3ft TOT, 3T ^jil 3ft 373fa «it <*h 4: 

H<-tJ tj 4 <^cH 31*7 3% W)4<ri <nft 37^^J ^t4 3f3 44 3tf^l3?J7t 37 3>4 *?i4 34,— 

(1) T^Fft 373f3 3t ftTT3 ^J2t 37 773^77 TOT7 #; 37*7 

(ii) 773t 37T44f 4 4*33*3 377 fTOT TOTT £ 37WT TO3TTO SRT ^4 M3 4 M33 3774 3T 3773=* M3 34 373173 

^F3T% 34 3777 4f 3? TT^TR BlftlthlO 3iT 3? T73T3T3 377 ^37 £ f37 ^4 44 373*4 d 3TRTO 37T 4Ht 3F* 3FTT 337 £ 

1*1773) 3f4nT373TO ■3‘fT^I M3 f353T 337 37 \ 

(3) (35) 3>t^ 'tff43>l4 3T ch^lO 33 ‘K^jfci37 39 4 PiRV; f«b4) 37^3 wiftci 3>T 3FTt £*373f4M3*313) 

f^TTj; 3TO3T7T M TOTT £ 37 44 37377*7 35T f43B3t3 3F7I37 TOIT £ f37T4 77373 TJlfaM 34 TFT 4 31 dt 

£Mr 373331 a Mfcrc £ 31 £35 3tMft 3>i3wi 4 tMth £ 31 £35 4 ztiMw# 37 *4^4 sm to- 4 
3flNf =4 Mfed 4 #1 4 £, $77 '3133 WT 3lfa35TTt 3ft TFT M4335 44 afo sMM 37 *43l0 37 
37 13 <g3)7 44; 

(T5) T^fft ^^fcf 3T 3pT TUfTcT 37# '3JRT3TTT ^ ^ zjt ftTSflfa ^?THT ^ 3ft 3Rt73 Tt 37f^r#73 ^t «TT 'H^ J ll 
sfa # STfmttRT 3T ftPrm 39 3ft 37^313 3TF^3Ft‘ fWt I 

(4) 3T$T f3»TTt 37f%T33ft 3T 3v43Tlt 377 '33-fa fa <44 ( 3 ) ^ ST^TTT^I 3 33^3 t3FTT 33T't' aftT ^3?R -Ml Mid'H 5TTT 

TT3f33 3f( 3FTR3 3iT fs^fl ^TRTT ’t aftr 37f^T3i7ft 3T 3>4^r1 3Tt 3t3^33 3?T f^3T 3T3T ^ 3FT ^ ^37 3ft 331 3 4?ld 33 

f33T 3TTT3TT i 

(5) W 133ft 37f^3TTTt 3T 33f3Rt 3ft ^t S^qfwTrf ^t 3^ f33T t 3T ^t 3^ 33TT=3 37^7fT«7f3 ^T^%TT 

3T 3T3TTf33> a7TTt3 ^ 37133 3T Pkwk 3fT^ 3T 33FFT f33Tt f*(f3 ^ 37^77^ if ^li ^ 37133 %, 

3FT l3fW7 23 3i 3333 4t W^FT^ aflr ^7? ^ 3t ^TT 37fwft 3T 3Ff3TTt 35t, 3«7TtT^f3, ^t 3t fsRT T33 

3ft 3Tj3fWd Wn 3T fd^U'l ^ 3t 3mft 7t 3PRT ^Ht $ 7J3TF3 37^3^ T?3T 3FfT 3Tn^]T | 

31. TMHlfd 3PT^ 37k PwNd ^ 1c3TT gf ^U. —3^f 37f^37lft 3T 33T3lft TT^Rtftr 3T f37TTt TRf3f337 

TOf3 if W] 3Ff ^TT 3T f3«TFft 1337T3, ^ 1 371 ^3 71, f^TcTT 3fT3\3T 31^ 3T f37TTt 37^3 T3T3FT f337]3 ^ TO 

f33f33 3?f TT^TT I 

32. 3jfrFTO TOtff, Tf^THf 377f^ ft% 3» Tjf^V,—(1) 3Ttf 37f337Rt 3t aftTJtfn37 f33T? 

37fferf333, 1947 ^ 37«?MfT 3 t 43>TT 3Ff £ — - 

(37) ^37 ^ 3^ 43 fft 3f 3t, 3ft 37WTO •% 37 ^^ 3> ' *fal T t, f^Tff ~ ^T 3 W 3 TFT 37T 3T ^ ^ T 3T T FT TOf 3t 

3ftTO 357 TTO3 3T 333Kt 3Ft’ 3%TT 3T 3^3317^3 a?33T 37TO7T TO TO^3T TO ^ TT?3S 

3FF ^t3T 3T 3^f 33T T^3T 1 

(31) 3?33t ^3T 7T3t 3T ^37 ^ f37Tlt 3TO 3T33Tft 3ft ^3T 773? ^ 7T3T33 f373t 373^ 3t TT33 if, f=h41 TT35TT 3ft 

^3F7 37T 37T9T3 3Ff ^3T 3T 3TT37T f37Tft 337R ^ 3Tf 35^37 3T 333 3 f37Tft 1TO37, 37^33 

3T aTfTO TOf3 if 3T3 3?f ct 7 !! I 

(2) f^ ^ 37431ft 3t TTTO^ 3t ^ 3T 33 37 35Ft37J3 37T3T^ 3t 37437R 37T7k 3T 33 3Ff t, 3Ff3f333 

3t 377 7733 337 3t3T 33 337 7^771 3Ff3TTt ^7t 3^3T Tfe 3T 33 37 37Ff3F3 37T3T 'f I 

(3) 3ft| 3743Tft t37Tft ^ T733 33 TO 3^f ift\ 3T 33T T^TT ^7T^ 3^73 3T '3TT3 3ft 3^31 afhc 

377353T, TTO 3ft 7JTS3, l3^7ft TTOf ^ T7T3 7733t’, 3Tt37 TOTTO, HH’SlfH, 37333 a^HOI ^ 1%3 ^ 3f337371 I 

33. 73373 ^3T.—(1) 35tf arf^Tft 3T 37Tf3T7t, 77373 3lf^37TTt ^ ^ 3753t3H 37 t773FT, 1%T7t ^33, 77f3f3 31 

3T0737Rt STTT 1%77t 3TT3 7733 4 7333 3lff ^37 I 

(2) 33T*35t^ 373^33-1^333 (1) ^ 373t3f33T33Tt 33T35t( 37f^3JT7t3T 3743T7t 1^73 73^3^ 7733 3R3 
7773717 3T 7TO 77737T7 a733T ^37 3^ 3tf3 3T f357ft 371^31^ 3ft 3fTdt3HI 3lff 35^37 I 

34. 3#T337t 3T 35437ft ^ 77TO3 4 35 t 4353.—( 1) 37^ arffe^TTTt 3T 37437ft, 77W 3Tf335Kt 3ft ^ 4^ft ^ 

ft73T3,3ft 1 3Rl4 371331^ 37f4TO 3T3I iff 37f3T 3T 37tf Tf77133 73t3717 37ft 37^37 37337 77TO3 4 37 f37Tt 3R7 37f437Rt 

31 374374 ^ 77TO3 4 37Fftf3l3 f377ft 7737 37 7773777 4 3I3 3Ff#TT : 


1735 Gt/2011—2 
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[r AKl 111 -kJDV . -TJ 


EER, ^PT-fRHRR R»fRRT Rff sOOl— 

(1) toftatotof rt toto O teerO f rt toft3EEarfatof rt toto OfOntoO rtE toRR0 mmw 
rt toft to sqf^cT ri f^rg;toftsRrOfOfftfRTRftORTtoto^ toto *e 0 mto Ok artonfto 
i?Tki r>t ri\i fto wm write; Ok 

(ii ) a0fci<*>lft0l RT te ORE &TU ETET'R Ok RR-ft RTrRTR Rff I 

(2) (RT) Oft? aftRTRf RT totof toft 3?tokf RT RvOto RT RT Of E?E^ TE 0 RT 3?sm EE 0 ER7R RT EETE 

^>T<?TEE nO toOt fEET^ R^ttK HEtOf 0 ftfQ, RE? ftft E> fcrf^ 3cvfRci RT ET^R -isf toRT; 

(to riti afttokf rt rt toft, toft Os to toft totof rt totof ri tretr 0 totoTtoREm 

RT fft^E Os ftf 300 <*>)<! RI toto 0 friji TR^R ftf to Oa ETT Oy?> u i EFf 1) j 

35 . towm eret.— nftf totof rt toto, to Of Etot to 0 toOn fwff Of eier writ fto’ Of Eto t§ 

toft rites ETftokf W to IN^fdTi RT 3RT ETfO EETE to RT SH^lO EE ERR? to ETtRT I 

36. totoE,—to afttolft RT Etoft, Wt ETfwft Eft RE^f 0 fEETR, toft EETR 0 toft ^E ri E^EIRT 

Of weti rt weO 0 to tor ^nto rt efe OOOf ri %ti ee^ Of rt rr5 ^rt Of arfOto ri f^; rrt rit ^tt rt ~ri ririm 
Riff ^RT R1 3RR«R TRO Wri ri\ H$«1& RFf R^RT I 

37 UT7TC RfRftraV RrT -FTtril.—rit ^EfTTPCt RT RrORRf,— 

(■^) f^RT Of RRRR RR fa Of Or, alNfgOf RI 3RR Rmftpff Ot RRHRf (!RTO T^R toff 
to? T? ton TcTR ton; 

(is) 3to ^ 3 t^r ri tor toff rkt to, riteterii rt wh rtrW ri trtr 0’ to tOtt sfkiRRm 
RffTRz^TRRto Of tom fr toff Of ?m Rto tom ^ tor^n Of to to, toftof m wmOjOf ^rt 
toft WFK 0 S&m R R^; 

(r) Itof Rtoto tsrr t; toft rttr? OOf, toftof, str totof ^ RRto 0 tor to; 

(r) rt^rh Rft tofft Of toft Rtoto trr w toto to to i 
RRztorm ,—~5R tom ^ toto ^to: u totom rrr” 0 to to trtr rt toR toto t to rrri r 0, to 
to rt to 3 Rrrt tor rr Rtof t rt ton ri\ Of tof t i 

38. to tohpr.—to srfOtof rt totot rjtOwst t to to ^t 0 to ton ftof to ri to toteR nft nto 
Of sffin ?f i 

Ttoto* t.— w toto ^ totof ^ to “to toteR’* ri mri -xm ftOrt rrt<r^ 0 fmtoto 

STtoRfR ^ffto TR 0 RTTRR? RRR^R Of ^— 

(m) toftototoRFH; 

(■^) to to to rt srjto 

(R) Hn Ki^il 3v^|fRRRT; 

(R) to'RtofeT RTto ttoTRT; RT 

Cs-) toto TTRffto, Olto rt toOfto to nto ^ ^ttrrjt t 

39. v R fOTR f.—TR 3RRTR ri sOoiOl fcjPiRHT rt ^Rt^h rrtr to fto to to tortof rt torn) ri TR f ^P r qOf 
Or rrrt "t 1 rt Of to^n, r^srtt rt fRfOTTRRT rO^tr rrrt ^ rt Of 00 Ri^r rrrt 0 Of «f=h ri fp<tf 0 ftof nrftorRRT ^ RT 

rrO toOf ^ to«r Of 0 rt Of ^tjtttrr Or rrrt 0 strrt rt^tre O ftof 3 er ^rr rr tof t, ftofOto Of O ftoff rr? 
rt Eto? totorf rh tof tor, ?— 

l, atotof: 

(rt) Ofzf toton; 

(i) RftftoTRERT; • 

(ii) Oto retr ri tot totor ftorto rert rt Ortrt; 

(iii) Rtorfft toff; 

(iv) to?iTT rt anto Or &ki Rft ^ ftoft O^f rOr tor rt "stot rtr rtt ^<0*rrT rt 00 arm 
tof O Rto ^ '?rO On toR 0; 

(v) Otof ttrtr ri ton Of to O smtor Of atoO O to itrr tonrFr ri fton - ? rrtr rrt etht i 
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Os) : 

(i) ftfw ?39 ftsq-fftftm (l)ft^fe( 37 ) 3ft3?{v;ft331ft^nrfftftlfftftfe ^ft** 

ft f m. wr ftrw7 W& f^m w 337 37 ft fft 33 T stfasrft ft ft 37 ft 

3ft sift*? ft ftfcR ft33*|f«ft wvfifa 3sft*n 31 wf m 331 ftft srafa 3 ft m 37 ft «r '3^ft 
fteR 3 ft «nft *|fsft ftj f#r to 33 xm m 31 w$i m; 

(ii) fmm Tte 3 ? 33 ft 37ft; 

(iv) ft3T ft FST3T ^HT ft 3Tft fftfriR ft fftftm ^f ftft; 

(v) ft 3T3F33: Rift IftftsR ft fft^ ftft I 

w*it!Mxn,—w fftftm ft Trftsrftft %3, fmrnm 3 ft ?ni^T 3 ft 3ftfe ft 3 ft 3mmt srofer;— 

(i) fftft 3^333$ 3ft, 33 ftt fftjfftr ft P-r^r^wR, ft 33ft nrcs 1 ft 3 i f, 1 W# ••; - •■ mm *r 

ft 333ft mwmi ft 333ft 337 3 ? ft *?37 ^thf^Rs 3 ft ft 3 RT; 

(ii) ^wrter 3H 37 ft fti ^r^mi ft 3 ttor 3 * fftft ft ss*r ft araft ;t < ^ > c- -,.- ._ 4 

ft373T; 

(iii) ffttft 3Tfa3tfft 37? 3S 3^3cR Tfe 33 ft f^f^ ^T^JTTR ^Tef^WR 3 ft?? 37 ft'HTft 3 %\ », t k s 7o 13T3R 

37 ft$<j 373 ftsftn?fft3£ssftssftsrsct *rcfoft? 37 ft ft 3 * 3-13 m ; n ^ 

(iv) TiNfw ^ ^Ici^ 3 t^jf ^ ^ti ^ ^ ^ M«ra <?•? m *mw m im r^rt 

srfq^TRt ^ 'SfT^riRT # tNr? ^T ^P#Td ?Tn; 

(v) &&*m ite ^rr ^ rt w^ttr t^ft aiffe^rr^ bt? w 3?m rt f% t^yr-mr ^ t7y«rd -n <ra<R - 5 TOtt 73 

3 RTC 31 imrafw 37RTrrf •q? # ^ ^ ! n: ^ ^ mm t;. fr^rm =>? , -, .:: - 7 ; 

(vi) "# 3icrf%7 ^ T^hpr ’ir 3s# m $ 1%r?t ar*? its ^ wz ^ ■'tfHtef! rt frpB f*n? <? k 7 : 'm ^t, 

f^f^r ^ fR«pff, Ri fwqf ««jw ^kHi ^1 7rrk7?r ^ avr<?# ¥ a? ,h. ;• q\ r< 

laf^ckT; 

(vii) Tlfrftgkffi m 3?f^l^ ^1 eRT^ ip ^rf3R 4' 

(viii) — 

m) fexft RT BrTR ^ a?#7 3T^«7T 37^ft ^Mef ^ f^SRT ^Ff 3^7 TT ^IlfR R7, %(- 3Tf 

1^1 r^l ^T f^RTf^RT ^ ^ aRrRRj 

(73) f^Rlt ^RR aatfhf ftwf^rf %?) 7#7^T ’IT BRR ^ 3T^nrr- 

(n) ts^ ^ Ri*T ^ TFT ^', ^B7 WifRT : ; 

f^PWR 39 ^ BR-I^WT ( 1) ^ (^7) W\ TK (i) ^ ^ (v) ^ ^llT^ H^l 

3nf«R57Tt §m ?R 7T3F 37f€Rtfq?f 3ft 7jprrfr ^ ^ 37f^35Tft 3ft %Rsi« Rt MRf^ft SRT R^rTTBffft ^ ‘Sffift,— 

(i) "3R mm! 3ft TgSRl ftBI tWoft R< 377 ft 333 3» atfSRfa^ 33 ’5R3T3137311; 

(ii) ^331 ^ llp3 3ft 3F&73 ^ 15% 3ft ft 5 5ft3^ 33 ^v«R 377^ ^ 

$f33^R» m'^i ft^T ^m-m m '$W ^ ^r, 3f3 3ft^ -qy igmi ^ 3T«n^f3RR 

(3>3! ^fFR 2 !? l 

3 r§ 3? % mi IMkfe 7^73 ^nferftr' ft ft M 3 nfei ^ arfenftRT 37? 3ftf anft^r w? uif^RTift mr 
fclfea- Fl ft IFTT^fR 1%# BTlft^T ft 3§ft %3l ^H1 3^ ft 3Rfa 3T anftftt 3ft f37R 
l 3 Ri 3 ^ *ft 13 R f 33 ? afk w *rfa ft f^pn fft 3 m 37m 31. 3 nftft 33 ftft ftft fr? 

3ft 33fttT^i7 37T Wm 3Jlft?r 3lfftf 3?f fft3T : 

37^ 3F ftk % 3ftf W3 3?f 3ft 3^, 3ft?,— 

(i) 3f3 ftft RTRFf ft 373T3R ^lf 33 7 ft Bn3! ft, ^7 37T F27RBTfft 3T 33^3 37T ft? 3ftftftfft7 3Rft 37T 3!T?!3 

3Ff %; ftk 

(ii) ftft ft 3*1^37fft 3ft 3f7TRT 33f3ft ^33T 3 # 3 ft f f^lft3ft 373T3R afty <R7 3S 3ft "TfRl ft 3? # f^RRTT 
3?r ftft 3 t?(T 3K "ft f ?!3 •gl TTftrfi; afty 
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(in) srftTohitt 4 'jqT«w mk°l «RTT3Tt TJddT dt 3Td4 ddld 4 Wd dt < 0®> mt <4 , e©l 4 WlmR mT (cimi 4 I 

1 ^ : 

(m) utet WfWdl : 

(i) dRFKi; 

(ii) Bd4 fa** dfdd^d fBRfddT SlfdfrrftSB mTBT; 

(iii) ^F '*IRT 4 BRfdm dtt BTdfd ^ fm tojfe 4m IRBl; 

(75) '5^ SIlfaTdl : 

(i) udfm; 

(ii) ^F dTO 4 SRfdm dft BTdfd ^ 4cH<jf£ ( ) 44 WIT; 

(iii) fd4d d4 dTTO 4 Ht,* 

(iv) dft mtf mtfdK't^F sjfswciM %mn me dgd wi i 4t 4 d4 mt rnfammi mdfa ?rm smst 
PiWd< iishH cTd> d<H dtt Men'll; 

(v) 4dT 4 g<ifdl dHT dt dldt 4 Pk^dl "^T^T 4dt; 

(vi) : 

dP§ dSR dlfamtft {JRT fdfddd 39 4 Bd-fdfddd (2) 4 75F (75) 4t (l) 4 dF (vi) 4 
^ifaRr^ Tnf^ni cr cv+) 3rfti<i PnddFt dit diddt dd mm — 

(i) mm mm mfamTd sm f^fer 4 FTmsrftF d Ft 44 4 st mt| mr^r, fatsm 3 asmfa (3 Tt 44') 
4t fcHf^ci f4^ fddT 4f7 “ch4^l0 4t fdil 4tt did fm’Q, f«RT MlRfl *1&7 fmdT 'fllM.Ml i 

(ii) B4tdfem 4 3TT4d (3TT44') mTBF744 4ft ^Rd d4 dfHdm mdtdd 3RdT 5FR d4 m7 
f^rr dTcTT "t : 

dRJ dF 44 1% dth? dfd m74 dft 377d7dduTT dFf Ftdt, dfd,— 

(i) 3didK 4 *tt t fm dfd difmr 4t Ft dim t Ft 4t 4m dd mmd fbr d4 di mr^gfo mi ff 

a4d4f4r mdt mr dFt i; 44 

(ii) 4m % «t>4dki mt dhH u i dcTT4t TJddT dl4 mt 4 fd^4 b4 d&FTdR 44 B77 F£ mt TJddT Ft 4, 

IddoPT dF 44 «h<hw, ^ IrnFFidt Ft <h<£mi; sfk 

(iii) di4dTft ^mRddmsft Tjdm ^ 3R^ddR ^TddFtdmt^^dtmK cRf?RT'!'I 

40. yfeR T d?T BTfdrU^R.—yifd<FRt FT7T fdfWT 39 mt 3T^I3Tf mi BTf^ddB fmdT dT TR^T,— 

(m) dfFdF td^ arm r arfdmRtm?nfer 3Tfq#Rmt dicft i, ^R i ad di^di -MRidd 
■4’ TdrfdcT mr ftdi ddi t; dT 

( 75 ) dFi mT^mift dT m4dKt mt armfdm mm ^ btrit m f^sFtd bftrt ddT t; 

(d) dFT mfdmTTt dT ddfdRt ddK Ft ddT i; dT 

(d) dFT Idi^ 3TR mTTd mfERiKt dT m4dHt dit ^ddft’^T^dT ^TT BTdTdT ^ ddT ; dT 
(F 7 ) dFT md ^ fdfddd 39 ^ 3Tdtd d%dT dd dTeR mTdT FfRT dFf t : 

d777£ "fdfddd 39 mt BT^TTaitt dd cR dm mfdcddd dFf f^RT dT TT^dl dd TRj T^dT diT^ ^ dTRdt dft fdf^F 
■4' 3Tf¥mf75d sfk dte ^ dtRT dT^cT FFfmrfFd dT^ t 1 

41. dfd «b<4 ?if^n dd TRdTdtdR.—7RR yi(d«rM<7, fciRad 4f FTRRd dT fd^td FT7T RhIciHsici dtt 

TRdTdtdd dvC TT^dT— 

(i) mfdmi ft mt mm 4f, mt^ %tt mfamt, dt Bd 3rfdmnt ^msmR 4 m w R 4fi, fdd^fd?g ~4 rni ^ d ifgm di^d 
mtdTFtf; 

(ii) m4dut mt FdT 4’, fdfddd 39 m mm did mr4 ^ mt^ mf^rndt: 

d^5 wi dTfwft 3 rb tddmrfdmn: 4 4m 4 rndfar 1m4t 44 3rf4mr4 mt md f^fdd mr d4dr, Idd^ 
mn j fd 4 3Tf4mi4, dt fm4t btr 7T^dT3tt' 4 yfoR^Pwr dr sttf mt^ eitm 4dm dt Bd BTfdmnct dT m4drct 
4 b^rrtt 4ciiHM 4 4 fdd4 fdF^* mr4dTlFdf BTK^d mt d^ 4, 4t 4 i 


..auianiii il ( N |i - in- .|1 H |4l|M 'I 1 II •* ■ J l|| I** 1 
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46. PlfrfaH,—^RJB ‘gRl fBRft 3kT<$l(l BT Bi^BTO B?) PfclfWc? fB>BT Bff W&ll $k k$ faclBH B?t 37BfB b? 

srfcRkt bt Brftnfl ftRMsra ^tar kBfe b3 btt fto #tt, 3tbK : ~ 

(1) f^37fBBktBftB?TT3 
(31) ^^R— 

(i) fRclWR ^ BF^ #r TO 3 BTB ttf Sfk m fBBK t^FTT fkff T^T 3cR B5T TJ^FT fklf Bt 

skRkt ki fkfBH b 3 3 ^ Bft Biks sttftb br t?t bt; 

(ii) B7BI3Btff 37Bfa k : 

(b») wr bitb % sro fwfm <k bt kt wt t bft zifam ^ ^ t?n ^ >/ 2 bib btt 

3?teKt faeRR ^ BRtW B ^ BRITS' BTt 37RTRT BR TFT BT; 

(T3) bri %#Bifft BfwBsroBft btr)$ bft srkt 
3k f^Vi sfff ?k BRfa 3 rsf ^ ^ (V4); 

(sn) Bi— 

f^m Bft ^ srBfa fm, Bk ii, fkh b 3 k faBiB. wk *rar sk 3 rb bbT Brt wht 

fafwi 46 ^^R~fakRB (i) ^TSfe (BT) (i) 3k (ii) 3 BHRtjtt kn k 3fiBR, 

B<fRR BR BT 3TfBBRfH' ^ 3Bt wf ^ RT^kf Bt B?) RRki 

(2 ) BRNt) : 

(3H) HRkR— 

(i) faSPR ^ B?c^ BR BIB BF BJTB B>) Sffo BT faRR fk» ^ WT B5I U& ffolf BT 

m fera kt mgR kt ckte k x$ ^ <ktet kf fkr m bt; 

(ii) RTBntBTTf 3?BfB k kq ; 

(BO 4Nf ^RT faRPTta Bl<ft t RFT BTTtJyT BTR RR oTIRT ( l / 2 ) k Biknft k 

farm ^ ^ ^ tkhg ^ ^ m «n; 

(ig) ^ BV^rc^ -^1 kR, twkl ^ facra BBfBRt BI 3RT^ 1%# #if«l 
(BM=ffBBf ) ^ B5fTB mi t; 

On) fBvk btfb ^ra ^TRt t «k ^r ^kkt ^ wT 

^ ^ fTOB BT BfBBT i kl Slf^FBn ftqT? B(fR alkg ^ 15? BTB ^ BTBT^BT 
kcRSR t^r Ref ^ ^ b ^ Bt Br^RBcff k ak rf r^efq bt bt< 

(BftP'kki) ^ wn Bff ?t^ ^ A, b^r BB-q ?rm i 

(3?T) 

1RRBB ‘«fft 3mfB 47 tRCf TMBB m $ TBRB. Bf^Tkk, B?B^ m ik o^ 'Bv?f nfH ^•"VT f^tkiB 
46 ^BB-RfW7 (2) BTBfe (BT) (i) ^k (ii) ^ fkTERt B BBf-TBfkk? B^FB %R 
BtfBR kf BT BI BkBTttBf ^ BBR Wf BTt ^ ^ WRl : 

Bk 3kT?kt B1 BRfBRt 7FB BB7 WBB fBB% BB ^BBR BTcT BR% BB ?BT?R B?f "klT BTB cR7 
B? BR kt BRttTT BBf ^vRI t iBT B? fBRTt 3FB fk#3R, BBCBR, B1 ^RRTR B B?f RBI ^ ; 
BB3 B? 3k % pRrfBH 3TBfW ^ ^R Bk BTl^ BT 3TBBt 3TfBBfkfT Bf) 371^ BTBF 

BRB ^ BBRI ?T m\ t k TBBTT kflfaffB ckfe ^ ^ BTtf RTBB tBBT? BBT BBB BFt fBRT 

mjiu 

47. BfraR fBB% ^ %Bt BtBBTTTf BT BRNtB B5i B^T BftBB tBBT? BB B Bk BtBBk B^TfBBT 3k 

sfBT "SKI fBB BB 3TBfB^T ^BT 3k SrfBBTBf, Bk BTt^ k, B?t BB) feBt’ B^t BT) WBTt I 

48. Ptm’«H 3Rfftr 3k B^ngT fBBBf BTT ( i) B^TB BtfkFKt, TTTfBT 3TfktlBB BTR BBB, Bf k^T ^ 

BknTfBTBBT 3lfBBk^ BT BRkrfT BkB iBBf? B% 3k'3B’kRf^^*'^,' ;s iiB?'' , ^kcRB'^fRBBTBB bbTb k (Vl^klB^ 
BF kcPBBTBk BT. B)B BH 3BB BBB fBTBT m^U 3k Bk BBB BffBBkt 3BBBT f¥¥kR BRcTT t k klT ^ 371^1 BlfBT 
BFf iBTBT BRBT fRBBT BBTB BfBBTTft BT BkBRl BB 'k RTBT f^Bf? BB BB BfklB BRB ^ BRB l 


i»Hfwiii ii i «*< -ii- ui h mi* •!• i» •“■ "I w ' 4 pnw» ' 1 . . *■■ 11 ( «(*«(»(*■*< 
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(2) '3TT SjqffeF <tKfl ^T f^ff^RT T^'cTT %, qf^ f^FTf *TT q?f f^JT ^TJ(TT ^ 

•qr TI^ ajqfa qr T^ f^T ^ 3 TTRt I 

49, ^jt 3tf%?ro.—(i) srfqqnftqr +'4^Kl^rf^mf^arefa qrfqr %kt arr&r 

qft wfar qft cftfter 45 % q>t arafa it qftrc ftkrn 50 ar^frer qtftafqnft snfta qqkir i 

(2) anter Trf^Ht 3?fwq<T: apjfcr T#rf ^ cnk® 3Mfq ^ ktcTT arfl?T ?H fa fqyq q TOT afc 

371^71 qrfkr qkqr 1 

50 . 37^t Ttirf^^brO.—5vrf 3=nftcq fanfaftsid ^ Tmi wq^,— 

(i) JfFT 3?ttm WT Tnf^T^ f; afk 

(ii) ar^rej, qftf spt arf'mfr ww I 1 

si. aqfar qft q^r 3T^ W fqrqfafera sntetf qn w frot aiqf^ *.— 

(0 ^ '4^44 Fq 4 cT«TT fare 3 ^ WUfHlq W k ^tT qft *mqft 3^ anfafaffi tTOR 4? ^TftqPT 

(ii) 5 ^hA nkt ^jfrfqr y£R 3?k ^d1<rl 3f<Tf^d fciq) fW^^i auci*<* fcrjqi ^ afl^ qy arq^ arrq k T j°f ?Ht; 

(iii) 3q^cfNt fqrqr aii^ii; 

(iv) q* fafa?re ^ sqfam ^q £ Tf^iffeRT qft wft i 

3TWq-5 

dirr alft *rk 

qft kqi q? dpi 3 yfyjn Fft aftr tto^ w ^ srfarq q>i4T<q*i qq aqq qra ^ qkrr q^ q$ qft qrqq Tftq i 

53 . to^ aftr ^ vtm 3rf«Rqd<h4^s(i^n wm ^ 

TFrrqr ?) ^nrnr • 

q^[ qfq ^ arf^rot *n -q^p ^ f^n ^rai i gi n 

q^'o^ ^ "diflol ^ TRI^l oTi^ : 

qr^qir ^ t crt %r aik ^ a^r qr^n^al drOm k hhm 

^ qur^t ij?g f i 

54. 1%WT k' a?T 3<TH4W ^ TR^FT TJTO TR HR^FT ftrf*rf^K 3?*rf*J ^ ^T 

^kft, kkt ar?rfk ■qW^q qft, wrt^r ^ qr wt^?f ^ : 
q^ arfkqjRt qfi qw ^ q^rq fqq, q? - 3n?n f^i; f^rr, «Fi 4tjq^f4 

#TT I 

3TSETRT-6 
a^k q ^ agqr qq 

55. ^ vq>TT .—ft ftPwqf.^.^Wf^ 3TKmtq, aiterd qrqqfqrk I qRf^fm uro qft ^r<^' ^ 

f^TT qiq ?kn, i— 

(qO ajRifw* 

(^r) 

(q) ^qrrt^ti^t 

(q) 

(■y) fq?h 3iiyfky aik fq?h 

(^) f^pq arqym 

56. ^g^injTqv^^%^'fiv»<w ■q^3nfqqnkqT^f i ^'3q^^3rirqf>crq^ ^rq-qrfkTOt 

rqtwT 55 q qqrTqnt^ iito qq qq q^T t qq^n i 
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57. nr ^fa# af Bnwfl 9T 99fcu fl 9 ft9m^gn% 9ft vrf^RT.—( 1 ) ^zt 99 aiftreiK 

^ ftf 9i9i H$f farMi un 4R><n ft, ^r«i 9ft ’A^i 9ft 3Tc9i9799i9T srftfsjcT ftt ftt nisj9 siOm^O fwfen ftf ski ftFift 
1MiK 9ft ^<d) 99 91 yfcT^*?^ t n 9R 99 j'II 1 

(2) 919 9i*ft «N? ft,H( 9vHI •gig? ^h$\, U8J9 y(fa9>i(l 3irft|c^O 91 «t>4^l<l 9ft 9IW ^STT Rftftll "9t ^f9> ^ 3nft 
9nft9 Tm^T 9*ft 91 91 91 : 

9ftft 3lf*H9>lO 91 9rft91lt *j^Hiei9 9? 9lfK ft ftt 91? 31n4 3ftl 319ft 9j^l 9? 6lH ^<5yi<h4 eft^ ^ fely, 

3R9t ’m 9999 91SlflTO *99f 9ft 1199 fsFTT *uft ftt faR 9T9 #n I 

58. ig^ft-ft 9199 snft9i fvfti 9rrft 99 stfosift 91 9Rf9ift 9 ft ^t 91 ft, 99 991 siFftfftirs 
3 R 991 9ftf st^&t 9 9rft fa9i 991 ftt, util wt 91 ^jst 91 'em am^n tot to i3£zt 91 ^nft 3 ^ft ft^m 9T i 

59. fTOfarcrsfrr ^RiofiiO ur ^ f^ftr 9i(¥.—f9Rft ftft 3fep^t 91 9tf9ift 9ft 9ftft ^et 

93ji TOt‘9ft *m?ft 9t fHew^isfa ft1 

60 . a nyffrw ^ttV,—( i) 9 ftft #^rrt 91 ^Nft ^ ifcfei 9 ft ft 9 ft e rf 3 qftf 91 12 9 9ft fm 9ft aji^P^ 
^tftt99KTTft : 

911199 ft atf99i9ft 399>ffti9> ig^ft to!# 9i H9J<ftft : 

919J TO aftl ffti ftftt ^<;<il 9? 919 ^qchRi 9ift fX'il <(«•«• kT^> t ORi ^ i?! 'jiIsi 'Jim,* 11 1^ y,*^ "4 

^<S^< ?5; i^T ^ 3Tfti«t) ^ 'JllM, 1 

(2) f^RTt "^T ^Rf^Rt ^T ^ U«RT ^F5T ^ ^ ^ TTc^r- rm RI ^73^ WT ^ t^T 

V, H &\m TR 3T^q #ft I 

(3) (^) f^t 3frfwfl ^ ^W*r 3 f%*ft ^ ^ <TH3> 3RT^ M H ^tt^ 

^ 37Fl ^1 Rt# 'jfm I ftl 

(,19) ^ IRRT "4 ^ 6^*ti '5RT Tlf 9it ^jpf <^cl^ ''R 

^R77t ^ f^ti) R f^TT ^TT ^1 "9? ^tRRt ^ t^FTR-62 "% f^PtR 1 ^ T fT3 W)^l<) 9it 

^ 3lfcrf^RT ^*01 

(4) 3»<feffM4> ^t, ^T-{ ^P r ^q (3 ) ^ 195 (^) ^ ^fR9T9 311^>f^«¥> ^i, f^fWT 64 

■£ 3T#T fayW ^ l %rW4) fapT^fq 65 ^ ztfft TR^f?T ^ fapRH 66 ^ 3T^ft^r9 ^ fwif^ 3RT WR 
9ft ^t ^ Wf 1% 9?f 9?t -sn R9nft tl 

61. fey ta fftrei TT -®zzt,—{ 1 ) srfeFRt rt ^9i0 fcsra ^ RTf^m 

f^TtoR ^t 9JT 9T9 #TT : 

9R3 7R9ft ^9T 91 9TP49R W^ 9R^ 91^91^ ^W 9?t% fil^lfil^K ^st 9Ff eft ^tnft I 

(2) 5TfWTt 9T 9 Rf 9 Rt 9t 999 3Rlft ^RT 3lf^T9 Wffl ftf ^ eft 9^ 9^ 9HI9R R9 9^t 

fs[?t9Tf99^R ^3t 99 9T3 'ft I 7I 1 

( 3) f9?t9lf99>R 91 9e(ft 9TeTT '3lfV9>’(<l 9T 9r49Tft 9ft 379f9 =ft ^ MReif^f^f 9lft 99 ?9i9R FftTI I 

(4) 31 1989 99> R9f99 180 199 9ft 3T9f9 ^ feTR M9lf«T991 ^t sftl 1 9R9tt, 1990 ^ 240 t99 ^ 

3T9fa97 9ft f9?t9Tf9991 Rf99 9ft ^1 999ft ft I 

(5) f9Rft 3ft999lt 919>49Rl ^KT f9v)9lf«i991 ^39^99^99lftl9 399?9TH ^ 91^9 9ft^mnft f^ft 

ftftt aiftf^m ft I 

(6) 9F 311^99 f^RTft "39-f999 ( 5) 9ft 3lft^ 99 99T9H 9ftt ftt9T ft 3iftl f9Rft 99R9 9ft 99FJ; f99T ?99T f9T9T 99 

R99n ft: 

91^ 9f9 95J9 9lfc=h!<) 99 9F 991^99 ftt ^/dl ft f9> ftlft 3lft^9 R99 iftt ^ft ftt 9F 3T9ft f9ft99^9R -Slft^n 9ft 6^1 

R9ft9 I 

62. '«ft9lft 9ft 3ftr ^FrfR'cH <9mrO 9ft I ) mft9? 3lf^99ft 91 9?ij9l0 ^t 9t9Ttt ^?t 91 P^facH i 

^t 3Tftr«=r ft’ f9fw ^T 9ft ftt f9R9f ft* 9cft9T 9ft 9ft 9R9lt aftl ^el^ ^ 999 fft9 9 9lft ^Teft ^mftt I 

(2) (9T) -?9 ^3t 9ft ^9T ^ 9rft9T ^ ^519TO ^ IftlTi 5/2 fft9 9ft 91 "ft ^99 ^t 1§nft ft’9T9I ^TeTT 9^119 t9Tft 

9? 99 'iftefel 9ft f99ft‘ 9? fft^99 f997l 991 ft 9ft ftfalft 91 fc[ ftf ft91 l 


> * 


Ml»; •• 


Ri ij m*> i |l H M|» IT II*. 0| |H- if f«fPI lllf^ 
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W *n r^PbHii $<«j), farif aqfoFtf-*n*>ifarcl iteirH^Ti fa 

i,^ffafaifqfara^kmrter* r»■ qfar*im^ffa 5/2 fa^rt^^^mr^fa 
^ snp 4t ■smpfti 

00 ^ faft arffeRnft *n far 3 vzrar *n m«jn fan £ nr ^ ^ i era 

tjm farif ^1 ^ fsbt *tt , ^r^5«T f^iiTO $ *n 3*fa ^ *y nf t, wf *fa ^fs* to 

^ -3T5T ^FT !ffa> ^ ^57 nw4' 5/2 % ^ 3 ^fal m fafafRI Tgfa ^ Wfi iffa ^ ffa 

31351 m fan ^rnpni 

C*0 wi 3t?f%?^Kt ^ ^nf^rd l^f^PT 3T^f^j ^ri wh7TTl ^ ” 

^ 3 t tht t ftt i, amdt «0 hk 1 ^zt *n ^ ^ fa ’tR mr sft fa fat zfat 

falft^nf^r+PHi3jfa#cfH lOfa^STfafa “^faTCl" 3Tfa3t TJ^T^ 3T3Tfaf TjpT 

tf^rafanfarr: 


fal farct -^t *n fafam ^zt fafaffa fa $ arfaN zfat wtw fa ^ fara fam *rr Tfat 
fa^:— 

(i) atffarft -qi fafa, fa# m fraffan ^ft fafr ^ faB t^r -qfa qft 3 ft fafan ^nra fa ^r 

nra fa : 


(ii) 

(iii) 


faSfa 3fafa nr fafa ^at fa sA nt fa fa ^ ^ ^ farct fa fgfa ^ fa# 4t ^ fa«? 3 fa 

nRc-iffa' SIB fa fa 3Tgfa ^T fa B 3 TlBeTI t fa ^fart ^ 

Isn^ "4" 5>U^ >H<di "^t 

^ vm M ^ •sftHRl ^ l^fawn ^ flRI^fab - 3TWR ^ ^ ^rftl 

«<flehi4 MF^ciraiRj f^nhwi '«5 zrwrI sro f^fawr 3 rt t *mb ir^ct ^er ^tarct ^ ^ 

•f^fafW ¥t # -sn ^rft tt 


(iv) 4tHRl ^ f^r*wi ^ far ^ ^ ^ ^ m 3>4^r<i ^ •% ^ 3n^ 

=F>T ^i^dnpd <mj«i^i4) ^t wn-n^r tr^ct n^%fa^^nr t far am ^ '$*$ vx 3tb^ far ti 
:—TH ftfam ^ “sfa3R ^ 15P5— 


t. " 1 1987 ” W 3Tflrot <*i4^rd im $ ^ ^ ^ fBTT 20 fa ^TRt ^ ~m f^fcFT^ai 

I %7t^t 180far^^cT^t^T(ft^ I 

1 1 fm^{> 1987 ^ 18 3B^K, 2005 W ^qi *4^(1 ^ 20 fal ^ ^ 

f^rHI ^7T m #ni 

3. 19 2005 i\ ^ afrfSBTRt 'qT;^l^ 3Bit ^ ^1 ^ ^CB 3Tf«BKm 18^r^3TB*reHT5^^^T^ 

w&t Tjyf ^ ^ Ibr 30 far ^ ^ ^ri "9B «k Tpf mt -% ^kn 

540 far 3T^f%r ^ t^r #gfg?r ^ ^rr ^4Tcit 1 3 ^ ^fo"?n bfb tr ^mf^fae #5r ^ t^f^TjRTc 4^1 
^1^t 4 f^fa^fi ski 'Snft t^ifa^n fa<^ ^ yiM ^ t 

4. 19 2005 3, ^ 3Tf4^TTt SJ ^ 24 M ^ f^ t, ^ wfcms 90 far ^ 

3?«zmh 5 Tc4^ ^ ^ 30 fa? arfafar ^ -^t 1 

63. 3141^1^1 ^*1,-—( 1) 3lf4"4^T^l "m c h*l'«4l<l S*t 31^tmi<. tf l ^<j£t W^lt <h^ Tfl^R 17 ! 

in * it ^r tR 3Bf?r sztb vsft ^ m *1 nrf^Td srn ^t ^w)ftw wf nnr ^tbi ti 

(2) 3lf^Rt ^ ^ ^ im\ awmTBT ^ SBfa fa4t 4t WI90 faf ^9T ^1 ^ THTRl 

3^4 ^ 360 far ^ srfsBT #ft: 


•q ^5 ^nr^ifaK -qftfaifatf 4f, 3i«s^r, 4^ ^ srg^far ^ fa4t #4^ ^tt ^ ^r 720 far arff ?bt 
ww ^ t : 

^ ^ 3^ f^> 3TteRt S\ 3*Bt $ -md 44^^- ST^qfaT ^ 3?«2T^T ^ 720 fa 3 3Tfe 

^TOT^fTOn ^di 4^1 TBBl 4^, ^)1 ^ W9, fciHsiCl "4 fcUi <+)l< u t 4^*1) t 

(3) 7m SlfSRiRt ^T 4f ^T 3 RpjR ^Bf4cT t faTB, 3rfKBn^ ^4^1^ ?Tt 3T^ fait 3BT 

tbjr ^ft ^TrmB 3 ?pY 3mr«OT 4^c 4R tbbt 11 
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(4) ^^ arafa crI wn 

frKqfe rsmfot: 

nrg -m w Tiifasmft ^t m wro it -mi t for srararw sfakt ftrcft 3 ^ ^ 3 

snrcm |r£ sft for aifogrkt rt sfr fwt 3 w «ft, ^ fo^?r $ ?r^rr t for arcrraR*r *ft wrr 

#EFPffe i> fofri <pt ^i 

64. 3fl35fw?J> rTSJT for# 3Tforer# Sfl ^ ^RT<R, tffofl fo^JR, W3 

k’for# ayfererkt rt wrfwft # s^ra ~qr fofer m ^ ?n for# aro irctonT # foiq^m for #tefo Trrerrc # nvM* 

# 3T^m site SRI fofoWT for^T ^TTtr, foffo 3|pBftq?B tT«TT fo^fo ^Zt s# #5$ # *TT 3TfTcft t I 

65. (I) ^llR^^t^TTRKTttfom^ 

®Rpfa 3Rjfo # ^ srafa ^ 7 te^ awm Tnfom ^ Wt # $ TOifo, t*# -rfm arforc?# ^ T&fatft 

¥t iter 3^for # 12 3if«r?r ^ ##i 

(2) 3j#tt^ for# 3P93 ^tr#^ et# ttt«?^ iter^nT^rm$forg3 T$?j Tg$zt #tto sifofofifor# srt irenr 

# # <r# #3$ tsh # writ rsrafor 3333 # # ^ % # -teforte faforcsi ^wii sro wfo k’ 

tf# i 

(3) Trqfo for# tes^T ##*# ^ ^nfo# ^ #n 3^f«r # ^kn ^ m # #sj3 for^T ^r to t, 

fow^^rk^ftfac?sTTcT^rtM?^r^^^r^r^^rorw^is£fo^ 3 ^^ 1 ^ 1 M <rf^< rsfr 

fo^rfoffro Ptim 4^ wf ^ s^#r ?m ^ m foi ^ :— 

(^r) ^?r ttto w ^ Tfr^r "T for^ 

(33) arf'N'+ilO "9] TOT^lfl SK) rTr^fTTOT ¥^rl fofa ^ T 13 ?^ yfo'Vl ^ T ^Tf J i6°l 1TO71 ^l^'n 

^ 3gkTO ^ fro;'^) Sfft SrFFfoc^sTSR^ ^TOl 

66 . ajq ' ch 'i yi .—(1) ^fwft fore^ i\ 3rR#sft ^r^r ^ ^rq t, ^ Trft ^ 

3Rjfo^^kn isfo^spl a^wk^tforsn «n^n$, 15 for 

SfT ^F7 9f>t cTRte ^ W cT^T; 

(2) 15 fo 7 ? ^ arafof for# ^rfs^rkt sn ^4^ ^ ^ Hfor ^ ^ t$ ^<r -$ ^1^: 

<£ <kn^j ^ fo^TT ^TTHTT; 

(3 ) fogn* 3T^rm ^ fortft 3TO u^k ¥t <£ ^?I«? T?fot#m forqi -SU TT^TT; 

( 4 ) fo^ 3TTOrT?r ^rt 37for«f>7<l " 5! n ^te^nt ^ fotet 37 ^ ^z) ^ ^ fo^rfro ^r?t forsn 

(5 ) *rfo OTTO fafafov 37^foj ^ ^rR fo^fR 3jcf^|?] ^jy RTTR^I foRfT ^TTcfl t 7^ ^ ^ "SWPT RHT 

wrni 

67. W WR Tfor,—a^forarkt RT TOt^Rt ^ft T^g R7 ^ "3^ ^r ^?f *^1 k ^ TF^ RT 3TRft 33^ ^fozte 
"^Hri -Jiiujil : 

Rrg^qfo ^TO3t sn TOt^rkt spft Tter^rra ^ ^kH'grgTt^mrt i kl ■s^foforar yfofof^tef ^rt itfvwi ?fot ^ff 
RHt33T 3rk:rod ri^N ki^ TRTtgr^^w?fokm 61 ^^q-fokm (4) ^ ar^kfo3#TOfokfoif?^^^ 
fosifo k ^1 Fkft ; 

w sfk for wr ^rtf TOT^rft^ ^r ^ 3for "k fo^ri Ftm i rfl inR ski Trfro fo 7 foTf«p?nT ^ 

^foiq fafTm 61 ^^1-fofTOR (4) ^ 33*2tefa MR<rito4^ ^K3 ^ Tlftt FTTt t 

TTFg ^ for 'ttk 3fo’R k ■51FT for WZ=ft ^ T ?reR^TOl 4<**3 3TORT ^T3 ^ t', ^ ^33# 3gfo ^ 

fo^tflfo^TT 3ltesr ^ fopi %3 ^fk ^ Tforl Ffo I 

68. gfl 3F3f^ ^ ^kT=T tRR ^T.—fom ayfomft S3T qte^kt ^rt 3Pfot ^fot ^ 3*1R ^3 ^ RT 

jfoj3 473 ki ^ ^r ^rt ?3T R# 3p^ff ^TT foRT ■'fo ■'R ^ ^TF3 TF^ ^ ^3R BTfk TFR? for^T rjfl 

mt i 

69. gFJT VTTV afte HVTV7 iffoTT.—(1) 3lf^4)|(l sjj 4>tfon<t folH fo^l 3THT '47fo'4R +ff^l! 3Tfo Bfor 

$ ^ ' ^fo fo^TT ^ 333^1 TFdl fo^ Ffol l 


(nf ki 


(JM'" ■ l*|Wp 


h fMljtl 


<i| Du i if-i 


“ [ '*W‘ 


■«l ml Will MW-umtoi lit I H*IXI»|II 








(2) siftrenfl 3T frw arc# 3mrft 34 f^te^forr, ^ 5334 Tggzt 3T affoq 

f^Bfall 

70. toe < h 3rafa.~-( 1 ) ^rf^Rt 3? ^ferft vjv 3K to b ^ i arefa ^f^-qm^TT Tnffr 3B : 

( 3 ?) p3^3T tob^t3tt44’ m$it w£ ^jj4 $ 4kn am to 33 4faro fan 3it 

Osr) wrm3 *to 44'Tm*l it *r£i 

(2) TO* 17 ! WT 34 373faf3R TOR 34 #4 : 

(30 stfroff 3 3T3T ^ f^raf 34 wn 34 #to, wM' ^ shTto 34 arafa, afo 

(73) 3*"TO 4' 3i3i ^f^reif 34 wn34 #S3R , V: tpf 3 3RfTO 34 3T3fa i 

(3) tob^ i wr 97 goffer arefa ^ &re atfrorft 3? 3*N n 4 3q 3T yr4 fih 37 it arg^R aft *4 3RT it, 

iftHftwf ^4 3n 3T3 bVtti 

(4) a?fiW5](l 31 ^xfafl 34 ST^ TOBu| ajgfa 34 ¥RI 3R4 Wf 3B fp faw4 3B 3T3TO f3TT 31, tpi 

TORT : 

TO ^334 awgpB 9P 3K 3? vi*faPw> argwf 34 wn rr£ wi rm i TiMere 30 34 to?4i 

(5) 44 f3mt stator) 3i 3Rmt 34 tob^i argf*? arjsfa 30 04), 3ft,— 

(i) wwi 4 fafRR ^trrsff 4’ feft aftg%t 30 fi 

(il) 377344=n<4 

73r 4 ^r 4 43m t, f40t vm 3i 9? 43T0 it 

(iii) WHRron 3*10 733 it aR$3 97 ti 

(iv) wwi 3# wrt 3i 3Wifvm 3i m% ^ ^ WTrtoi fm ^ tttc *n ttpt it 

3?«qnT7 

y^jf 

71. *rftrB?r fafa rTSTT tf^R.—(1) ^ ^ +4^0 f5R^ ^*fcfT<l f«T 3^ 3TOJ aif^fWT, 

1952 ( 1952^T19) -4‘ WVm t, ^l(i qfiwftfe^T^BW 4 t gtf^Rt 

a^ ^Nr sro ^rfspsar t¥«t 4 tor ^ w ^ 3#m ^ ^ ar^ i 

(2) (^P) '«*Nd ftfa #if wi arftrf^m, 1952 (1952 «R 19 ) ^ ^ 3 T^ ^ 

atffec^rd ^r 3Tf#r-q*T ^ «im 4i 6^>" sro to sitotf ^t wtn ^ p; w<m m 

^nr¥t *ni %b -&fa, 1995 ^ ^rot' pi 7nf?m 1 

(73) |TT TOT -ftR -qta 26 W^T, 1995 Pft 1 

72. TOM.—(I) 3Tftort ^1 W1TO13lfqfFW, 1972 (1972^139) ^TO«tf ^^T- r^M (2) ^ 
argwr, ^ *ft srf^fj #i ^ ^ ^ I 

( 2 ) 377^ sTfrort m '-=h4^k 1 ft*#rfercT ^f^^ b^tt ;— 

(^) toir-vf* 

(73) ^5 t R, 

(TT) ft:7TTOT ^ TO pi t^ffewn STrTO^ ^ TOH-TS ^ 3TpR ^3^#^ 

(^) 10 34 ^ff fTOR ^ TOI^ rTFT-^ ^ TT, ^1 

(■?) 34 3^ 431 ^ Bft ^ TOT^7( T, TO?^ Tmrf^l 3^ -step, sr^T 3OT -4 -431 TWTfa 3T : 

TO W3TC ^ 3?T^n TO^cT *43kWtR 3 4* ^TOf 3^ Til?! 371 WTF^l f^31 ^flpl %3T3 44 3R#' 4" ^3?T 
4far TO TO f33 3?3RR ^ 3^ INt 34 farffa Brf4 ^ Bt I 

(3) SlftWTTt 313^Mt 34 Tfto -3TO1 TlfTT 3M3r ^ 34 34 ^ 3T331 m 3^4 ^ 3^fTO ^ 3FT ^ ^ 

3?44 3H 4cR ^1^3 PTI, 3t #33^13 15 3?^3 ^ °P 3T«zr4t3 B^TI : 



TOl TO f44 TOTOt ■zn TOTO A 3 0 TO 3 TO*4 41 TO ^jd 4* eft t 4 ^ ■JTO 4 ^ 4 3 0 TO 4 TOTO TO 
4 3JrTO? ^ TO 4 TO 3TT3 4 W? 41 4 SmflWtf TOl 4T ^ TO : 

W5 to 4fc 14 f44 atfTOrft 4 #? 4 TO to <tTO srcr TO to aTO TO to <araTO TO TO : 

TOg; to 4 % f44 <*4-yj(l 4 4 r 4 4 tkh 41 toi f4cr TO 4 TOTO 4 TO; ^TOTO toj, smrorn, 

TOTO, vm-m to TO 41 TO4 4 to4 12 to*t 4 TO TO ^ TO (100 44ro) ( , toTO TO <tto fTO TO 4? 

WTOFT fm TOT -5TRR fFTT I- 

73 . arflrora.—( 1 ) TOro TOrorct to toTOtt TO1 TOf4r4 to ^ 5^-3 414wTmr-Tg 414 TOt to 4 

TO srfTOra 4 TOn TOr 44 TO TOrra ^tttot to? 4TO tos ftgf4f TOTO 4 towh <tto 14^ tort 

TOTO 1 

( 2 ) to1$ TOtot4 to to4to<1 4 to* m arron fro to ffra tot t TO to 4 wit 4 fro <ra <tto 
a^p? RFf froro *p? tof fro tos 4f tot win tort 14 m 4ttoH tot<r, 4 $ 1 

(3) 14414TOTO4aTfTOTOTOTO4TO44tTOl4qiTTTm4TO4ftff44^TOTft4TO^^3*3^^41 
froro to TOn fTO4 f4 TO f44t ftroroT 4 fro 3ro 4 tTO 4 4 ^ 4 1 

74 . RrrcfaTOtam.— (1 ) TOro arf4ror4 to to4to 4 4 ^4 4 f44 tf, ^rofro ^ tittst 4 to4tri 4 Ito toI 

t i . f ' 1 

( 2 ) fafwft4 44 %r f44^r 4 4^ 4 ^t-iv ^ 4^t-v4 3^4 fvgzs 4t^ 4 4*mft ^4 ^4 ?ro 

y(^(Mc| t 44 ^FT Ul4 u l w m ^HcfUd 1TO ^In 4 (TO ^14 TOT I 1 

75 . atf^sprft tjt cbiNnl *4 4nr4 41 3 to 4m 4' 4^.~444 sff^wrd ^t 44*n4 t4Nf 4c 

?t4 4 3Pfrr 4 t 44 3r1%t 4 fro 3 to 4m 4t 4 ti 44 4^ ^|4f4r *h4 : 

TO 5 144 44f4 ^it 4 t 5 ^ 4 ^4 4it 144 W*? 4m 4 4 w ^f44 : 

1*% 4t f4 wt^f «4 grci TOtf4c 44c yi4°i «N> 4t f44 4^4 ^r =f>4^i<1414rc ^ 4 to4 4* 

. ; _,_ _ __, „ , _ . ^ \ 

c^pj ^41 TOt • 

76. f frftgwf m ^» 7 4^rr^ .—arsro to-to vk ^ f4?r wt ^fc 4 ^ f^f^4 4 ~?wff 4 

*4 torf^cc wf 4 fro; scwm to4 i ,- 

77 . faoR a4 an^fN’in'.—( 1 ) TO afrjfT014441 ^r d c TO t tc?TO 4to, 14TO, m-fTO ^ f44 ^TR 

$«ri TOro ^>t 4^ TO?r 4 ^ f4wrf 4 aTOr 4^ 4 TO? ^ tot 4, 4r m 4TOrf4¥ 4 TOTO4 ^ toi 4 ,1414 
f4m wi i \ '' 

( 2 ) ^4fTOn4 TO^r 4^wcM4m4if4^er^fTOTO^ ttTOI*tt 4f4 *4TO^f4TOff4TO4 
4 344 1TO 4 41 -nf TO to4 i 

3T^4f 1 

[f4wr 5(4)(ii)4i] 

4arr%^> 3 tTO4t 41 4tott 

4, 4/4TOto 4.TOTOAJ4 . f^^ i ^TTK TOm %wf4 \: 

a) 4 r^ir^/tro^^i \ \ 

(ii) 4 freifga 41 4 to toTO4t TO TOi 1 

(iii) TO # TO4 t 4 to 4 TO -*n TO 4 TO444 tsi^- Iron i i ^ TO f4^ TO ^ ^ TOj 41 ^ 1 

4i^{ 14^ Wi 4 kTO ^TTTOT 7TRR e I 

3TWTT 

2. 4 4 VfrWH 4CT/4TO \f4 TO t TO 4 H^?} ^1/ TO ^ 4 ^f4 TO TOfg f ^RT 4 t T7TO'^ ?tttt 

4■q^tr4fro44T^WTOift ) 

ci f 0 of : 







minm : gittiqivM 


^ i 


3 2 

[fflwnsttf] 
ftor alh: jftq^tor t& «ton 

iSf*—.•.mton ^w^PTflt ^ TimW ■&? ^ attonrt ^it ^fntot 4 sfk 3^?i 

33? ^ ^ sm vto TOfm it Ttom ■m toft 3 Tto ■gsitf artto ^ uraFH«yi fmr uWto ftanfot ata 

^ 3?W3toft i 

3 tot to^A ’SRTTT/^vOft 3 "33ft 3fa> c£ 3to Tt ITSf^TiT 3^ TJ^PfT *TT ^RT ^3? ^ TtcT 3R^ ^ toft Slto 
3 #*to toft to^£to3to£ ^rt to? fate - ft 3 «m *ito nto <ft u* «z ^tof/stot afa -to i> w to? to 
^ f^TtT toft to<tt 3ft fftfton 3Rft ^ to? srpm 3>w3toft 3?k 3 ftt 'Tsn to ■$ srftoR ft toft to 3i ^*£iPr«w 
<Ttfto 3 ft? 3 # ^rt to ^ toto ft fttot 3i 3^3 to ^ Tim 'sta 3>r^to tort ^rto ^ toft toto an factor anft 
3ft 3RpT 5KH 1 

*T<Tm:. 

:. 

’^w :. 

ft* m% rsmfc a— 

^HR :. 

TOPT :. 

t«ih r.. 


3^*3 
[fcfam 73 to) 

<nfimTTT aft stow 


ft, snfemto, toto to aft ftw ft fagfan ^ arw^aton a^m/ato tfto 

...(ftor)fta arftoraft i 

[. t«ih to w 11 


ar 


<flftQ : 


T*IH : M * •. 

arto :. 

... (vm) 


wh to aim vm to ft to aim T*nn ’ 

.*.tog:. 


fttfan ton 'Ki ft I 


■”*( w)...(ton) 

(ruh) art r^Hfcife?) antof ft 3 ih srftora 




TTiaR : 

TRRIR aft? fagfal aft Ufft : * 
fagto^ft tok§: 


*^t WJ/T ?t <Rt W % I 


^t. Ril. ^FTFTt, 33^ 
[tom !! 1/4/2!X-n/l !^3TOI. ] 


























KRISHNA GRAMEENA BANK 
NOTIFICATION 
Gulbarga, the 31st August, 2010 

F, No. Item No. 20.— Krishna Grameena Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application. —(1) These regulations may be called the Krishna Grameena 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2 . Defi nitions .—(1) In thes e regul ations, unles s the context otherwise requires,— 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (l) of regulation 5; 

(c) “Bank” means Krishna Grameena Bank established under sub-section (1) a f Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in-charge of the branch of the Bank; 

(!) “Calendar Year” means the period commencing from the 1 st day of January of the year and ending w ith the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during w hich an o fficer or employ ee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

( 1 ) “Emoluments” mean s the aggregate o f sal ary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services ;ire lent to other organizations wider regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) 4 ‘Officer” means an o fficer of the Bank as class i fied under claus e (a) o f s ub-regul at ion (1) of regul at ion 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means air officer holding the charge of regional office of die Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the State Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-D 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group ‘A*- Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(in) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assi gned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall bethe Appointing 
Authority in respect of officer and the General Manager shall bethe Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.— No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Scheduie-I. 

6 . Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him: 






24 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Fact III— Sec.4] 


Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An emplpyee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘ B* or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation. —(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement —(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
3 0 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

© whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age oT superannuation; 

(ii) who attains the age of superannuation on a day other than die first day during a calendar month, 
shall retire on die last day of that month. 

CHAPTER-IU 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, a$ the case may be. 

(3) (a) The seniority of a pro mot ee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of die same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in die immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior tc all the then ousting Branch 
Managers : 

Provided that the inter-se sonority zi officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre: 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole-time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest.—Every officer or employee shall save the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or 
any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in Uie name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanct ion of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take p;u1 in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956 (I of 1956) or any oilier law for the lime being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or ;ui employee may lake pari in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law lor the time being in 
force or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for ;uiy public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not he absent from duty without permission or be late in attendance.—(I) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself froi. duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose: 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station. —No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer Incharge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, die Branch Manager/Officer Incharge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 
or 

. (b) demand directly or indirecdy from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition 
Act, 1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own firndin such maimer as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities c? any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.— (1) No officer or employee shall, in his individual 
capacity,— 

(0 borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniaiy obligation to a broker or a money lender or a subordinate officer or employee r any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(in) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or ha^e-pecsunal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority assigned statement of his 
position half yearly on the 30th June and 31 st December and shall indicate in the statement the steps he js taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

0) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Eveiy officer shall submit a return ofthe immovable/movable property to foe Bank as on 31st March of every 
year before 3 Oth April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
trine by general or special onler, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bulk. 






30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on die discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on cri minal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc.—(1) No officer, who is not a woikman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 



34. Function in honour of officer or employee.-—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to,— 

Q a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 
(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer ot; employ ee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matt os pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever, 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public 
have or are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually 
determined behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a Iowa stage 
in time scale of pay for a specified period with fiirther directions as to whether or not die officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(in) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, die following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(m) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the aid of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which lie was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) Ur (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless die officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 tlays 
from the date of receipt of notice, and statement of defence, i fany, submitted by die Officer shall be taken into 
consideration and of being heard : 

Provided ftirtherthat no order in imposing any of die major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and nonsuch order shall be passed without the charge or charges being 
framed in writing and given to die officer ami enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself : 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of die misconduct and the punishment for 
which he may be liable for such misconduct; ami 

(in) the officer makes a voluntaiy admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(iO recording of adverse remarks against him; 

(in) withholding of increments for a period not exceeding six months. 

<b) Major Penalties: 

© fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(in) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(h) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

® the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) whae the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe die procedure specified under regulation 39: 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39: 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time inthis behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(1) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 ofl988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement,—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) Tlie officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Compel an Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1 /3) of the basic pay which tire officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
w?ill be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2, Employee: 

(A) Basic Pay: 

$) For the first three’months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative^); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, foil pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative^), 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in tarns of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(i) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismiss ed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—-Every appeal shall comply with the following requirements, namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(a) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAFTER-V 
PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last woiidng day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ernes.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service: 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal; 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds ofleave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraonlinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—<(1) Leavecannot beclaimed as amatter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time: 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits sped fied in 
regulation 62; 



(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 

11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) Tlie period of privilege leave to which an o fficer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and fro m 
1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 

any reason: ‘ 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional Sick Leave.—(1) The sick leave or medical leave account of every officer or 
employee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed; 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation; 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the aid 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service; 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies 
non’ subj ect to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely:— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave grant ed to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1 st day of September, 1987 an o fficer or employee is eligible for 20 days sick or m edical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 






T 



Z From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 3 0 days of sick or medical leav e for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days dunngthe-eotffe service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 3 0 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no oilier leav e 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer oremployee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of720 days to an o fficer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other puiposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a ti me may be granted by way of maternity 1 eav e 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
oremployee, 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 



67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61; 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 


69. Commencement and Termination of Leave.—(1) The first day ofleave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at tvhich he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panehayat or Municipality or Uiban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 


71. Provident Fu nd and Pension.—(l) An o fficer or employee who has completed continuous minimum service 
as specified in the Employ ees ’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees ’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity,—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, i 972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation aft er completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 3 0 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide, 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULEI 
[See regulation 5 ( 4 )(/ 7 )] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt/Kum.s/o w/o d/o.declare as under: 

(i) That I am unmamed/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE n 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,.... do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of foe Krishna Gramm Bank and which properly 
relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank* 

Signed before me 

Signature: 

Name in foil: 

Designation: 


Signature: 

Name in foil: 

Designation: 

Place: • 
Date: 


SC HEDULE HI 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the ..Bank hereby 

declare...(Place) in......(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but.(Place) has 

been declared as my place of domicile for the reasons given below : 


Signature 


Name in full 
Designation 

Nature of appointment : 
Date of appointment 


♦Strikeout whichever is not applicable. 

V. M. HAGARAGI, Chairman 
[ADVT, 10/4/218-A/l 1/Exty.] 
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